
REPORT TO CITY COUNCIL 

Council Meeting of: April 3, 2019 
Agenda Number: _ _ C-_2 _ _ _ 

SUBJECT: 
Consideration of a Resolution Approving Employment Agreements with the Grant Administrator, 
City Engineer, Chief of Police, Chief Building Official, Information Services Manager, Director of 
Financial Services, and Director of Human Resources; and 

Consideration of a Resolution Setting the Assigned Salary Range for the Position of City Engineer 

RECOMMENDATION: 
The City Manager recommends the City Council (Council) adopt the resolution approving 
employment agreements with the indicated Department Head staff and adopt the resolution 
effectuating the salary range change contemplated in the City Engineer agreement. 

Pursuant to Government Code § 54953 (c) {3), prior to taking action on this item, the Council 
must publicly announce a summary of the action being considered. 

Announcement - If approved, the proposed Employment Agreements for the listed positions will 
modify the offered benefit package, most notably as it relates to the type and amount of paid 
leave available, reduce the annual/eave cash-out provision, eliminate management incentive pay, 
reduce sick leave cash-out at separation, eliminate automobile allowances, and eliminate City
paid medical insurance in retirement for individuals who do not already have more than fifteen 
years of City service. The action will also modify the assigned salary range for the position of City 
Engineer. 

SUMMARY: 

Department Head employees have individual at-will employment agreements that outline their 
respective terms and conditions of employment. Existing agreements with the City Engineer, 
Chief Building Official, Director of Financial Services, and Director of Human Resources are 
currently due for renewal. Agreements with the Information Services Manager, Grant 
Administrator, and Chief of Police are mid-term, but are being renewed/modified at this time to 
reflect the new reduced fringe benefits package. 



DISCUSSION: 
After review of the information provided by both the Koff & Associates compensation study and 
information and recommendations presented by consultant Ron Manfredi, Council provided 
direction on modification and reduction of the benefits available to Department Head 
employees. This direction also includes modification to the assigned salary range for the City 
Engineer to correct internal compaction caused by the reduction in the fringe benefits package. 
City Manager Arnoldo Rodriguez has proposed new agreements that follow the direction 
provided by Council. 

The City engaged the services of Demsey Filliger Associates- Actuaries (DFA) to provide present 
value calculations of the future savings to the City that will be generated by the benefit reductions 
where such calculations could be made using reasonable assumptions. DFA is familiar with the 
City's benefits because they provide the Other Postemployment Benefits (OPEB) liability 
valuation for the City. The assumptions used in the calculations provided for this report included 
employee demographic data, and utilized both current age and planned retirement age 
information to provide calculations that were as accurate as possible. Exhibit 1 to this report 
provides DFA's calculations on the savings provided by the fringe benefit reductions. Exhibit 1 
includes the net present value of the future savings utilizing a four percent (4%) discount rate on 
page one of the exhibit, and the undiscounted cash value on page two of the exhibit. For the 
purposes of this report, the net present value information is included in the narrative portion. 
Net present value represents the value in to day's dollars of future savings, using the concept that 
a dollar today is worth more than a dollar tomorrow. 

The new/modified terms of the agreements and benefit package offered are summarized as 
follows: 

A. Term: The term for all agreements is three years. While existing contracts expire at 
various times, all employees have elected to have their agreements effective 
immediately. 

B. Severance: No changes are proposed to the existing language. It will remain at 1 Y2 
months' salary and health benefits. 

C. Annual Leave: The current Annual Leave program will be eliminated and replaced with a 
leave program equal to Mid-Management employees that includes: 

• Vacation • Administrative Leave • Paid Holidays 

• Sick • Floating Holidays 

Going forward, current employees with a minimum balance of 160 hours will be provided 
the option of cashing out up to 80 hours of vacation each year. For any new management 
contracts for new hires or internal promotions going forward, vacation cash-out will be 
40 hours per year for 0-9 years of City service and 80 hours per year for 10+ years of City 
service. It should be noted that under the Annual Leave Program, the annual cash-out was 
mandatory, but under the new leave structure, annual cash-out of vacation will be 
optional and it is expected that not all employees will utilize this option. 



Table 1 shows the difference in the maximum available cash-out under the Annual Leave 
Program and the maximum 80-hour cash-out of vacation should the employee elect to 
cash-out vacation under the new agreement. These numbers represent the annual 
change for a single year. 

Table 1: Annual Leave Comparison 

Position 

Chief Building Official 

Director of Human Resources 

City Engineer 

Director of Financial Services 

Grant Administrator 

Information Services Manager 

Chief of Police 

Totals 

Existing 

Maximum Cash

Out 

$10,868.38 

$15,930.63 

$12,633.80 

$10,628.40 : 

$9,261.66: 

$9,868.68 : 

$15,819.26 : 

$85,010.81 i 

Proposed 

80-hour Cash-out (if 
elected by 

employee) 

$4,347.35 

$5,689.51 

$5,281.81 

$5,904.66 

$3,704.66 

$3,947.47 

$6,327.70 

$35,203.16 

DFA calculates the net present value of the potential future savings to the City that will 
be captured to be $370, 893, using the difference in maximum annual cash-out noted in 
Table 1 above as the basis for this calculation. 

D. Sick leave cash-out: The sick leave cash-out upon retirement or positive separation from 
the City has been reduced from a maximum of 50 percent of the sick leave balance 
available for cash-out to a maximum of 30 percent of the sick leave balance available for 
cash-out. 

Assuming that each employee will save half of their sick leave each year in a carry-over 
balance, DFA calculates the net present value of the future savings to the City generated 
by this modification to the amount of sick leave available for cash-out at retirement to be 
$255,892. 

E. Effective date of leave conversion: Given that the agreement with the Information 
Services Manager is being effectuated in the middle of his existing employment 
agreement, the leave conversion will be effective July 1, 2019. The leave conversion is 
effective immediately for all other agreements. 

F. Health insurance benefits: Department Heads will be tied to the Mid Management 
Employee Group, whereas the Chief of Police will be tied to the Law Enforcement Mid 
Management Group. Any changes to health insurance contributions negotiated by the 
City with these labor groups will be automatically implemented for Department Head 
employees. 



G. Longevity pay: Longevity pay is being frozen and no additional longevity pay will be 
earned. The only exception is that the City will honor any longevity pay for which an 
employee will be eligible before the end of the current fiscal year. Only the Chief Building 
Official is eligible for additional longevity pay between now and the end of the fiscal year. 

DFA calculates the net present value of the future savings to the City in both pay and 
CaiPERS contributions generated by this change to be $172,867. 

H. Retiree medical: Currently all agreements provide that if an employee retires from City 
service with at least twenty (20) years total service to the City, three (3) of which are in 
management, the retiree will receive City-paid health insurance. Existing management 
employees will only continue to be offered City paid retiree medical if the employee has 
already accrued at least fifteen (15) years of City service as of the date of the new 
contract. The benefit will be eliminated from contracts of employees who do not meet 
this threshold at this time, and will not be offered going forward to new hires. For those 
who meet the 15-year threshold, the benefit is being modified to include a cap on the 
City's contribution. If the policy premium exceeds the cap, then the retiree will be 
responsible for the balance due. The cap will be $600 per month until the retiree is eligible 
for Medicare, at which time the cap will be $300 per month. 

The following table shows current Department Head length of service with the City: 

Table 2: Department Head Years of Service 

Position 

Chief of Police 
Chief Building Official 
Director of Human Resources 
City Engineer 

Director of Financial Services 

Grant Administrator 

Current Years of 
City Servicef1J 

23.5 

17.0 

16.2 

13.2 

5.4 

2.8 

Information Services Manager 1.9 

(ll Positions in italics will be eligible to receive retiree benefits 

DFA calculates the net present value of the future savings to the City created by the 
elimination and/or capping of this benefit to be $466,121. 

I. Management Incentive Pay: Employees who previously made the irrevocable election to 
convert leave to 2. 7 percent Management Incentive Pay will no longer receive 
Management Incentive Pay after the effective date of the contract. Management 
Incentive Pay will not be offered going forward. At this time, only the Director of Financial 
Services has this provision in his employment agreement. 

DFA calculates the net present value of the future savings to the City to be $25,983, 
inclusive of the pay and related CaiPERS costs, due to the elimination of this benefit. 



J. Automobile allowances: All automobile allowances for Department Head employees are 
being eliminated. The following table represents the monthly automobile allowances that 
will cease effective April 2019. 

Table 3: Automobile Allowances 

Position 

City Engineer 

Information Services Manager 

Director of Financial Services 

Grant Administrator 

Total 

Current Annual 
Auto Allowance 

$4,200 

$600 

$600 

$600 

$6,000 

DFA calculates the net present value of the future savings to the City created by 
elimination of this benefit to be $35,200. 

K. Technology allowance: Department Head employees will continue to have the option to 
elect either a City-issued cell phone or receipt of a technology allowance to use their 
personal cell phone for City business. 

L. Salary modification: The assigned salary range for the City Engineer is being modified to 
reflect an increase of $6,021.67 annually to correct for compaction between the City 
Engineer and Deputy City Engineer positions caused by the benefit package reductions 
contemplated in this report for Department Head positions. The City Engineer's assigned 
salary range will be equal to that of the Public Works Operations Director. This action 
requires assignment of the position to the new range on the City's salary schedule, and 
this is proposed in the second resolution included with this report. The proposed salary 
range is shown in Table 4, as well as reflected in the City of Madera Salary Schedule, 
attached as Exhibit 2. 

I 

Table 4: Proposed Range Assignment Change for City Engineer (Bi-Weekly Pay Steps) . 
Range: Step A StepB Step C StepD StepE Step F 

499 $3,956.83 : $4,154.65 : $4,362.75 i $4,580.64 : $4,809.79 : $5,050.21 

508 $4,138.49 i $4,345.61: $4,563.01 i $4,791.19 : $5,030.62 ! $5,281.81 

M. Uniform allowance: The Chief of Police will receive a uniform allowance equal to the 
uniform allowance received by sworn employees in the Law Enforcement Mid 
Management group. Currently, it is $750 annually. 

N. Department head employees will continue their compensation reduction to pay a portion 
of the Employer Contribution to CaiPERS {2.375 percent for miscellaneous, 3 percent for 
sworn). However, the option to achieve this through leave reduction will no longer exist 



and the employee must opt for either a salary reduction or post-tax payroll deduction. 
Currently all Department Heads have this reduction taken through the salary reduction 
option or the payroll deduction; this change will eliminate the leave reduction option 
going forward for new hires and internal promotions. 

FINANCIAL IMPACT: 
The proposed agreements contain many modifications and/or changes that will have monetary 
impacts on the City's budget. These changes are outlined in the discussion section of the report 
by line item, as well as in Exhibit 1. 

CONSISTENCY WITH THE VISION MADERA 2025 PLAN: 
Pay and benefits for City employees are not addressed in the vision or action plan; the requested 
action is also not in conflict with any of the actions or goals contained in that plan. 

ALTERNATIVES: 
If the Council does not take action on the resolution, existing agreement terms will continue until 
the individual employment agreements expire. 

ATIACHMENTS: 
1. Exhibit 1: Calculations by DFA on the value of future savings created by these benefit 

changes, both discounted and undiscounted. 
2. Exhibit 2: City of Madera Salary Schedule, inclusive of the new salary range proposed for 

the position of City Engineer. 
3. Resolution approving employment agreements with the Grant Administrator, City 

Engineer, Chief of Police, Chief Building Official, Information Services Manager, Director 
of Financial Services, and Director of Human Resources. 

4. Resolution modifying the assigned salary range for the position of City Engineer. 
5. Employment Agreements with the Grant Administrator, City Engineer, Chief of Police, 

Chief Building Official, Information Services Manager, Director of Financial Services, and 
Director of Human Resources. 



lvette lraheta 

Keith Helmuth 

Mark Souders 

Value of Difference in Benefits Between Existing Contracts and Proposed Contract Terms 
Present Value Calculation {4% Discount Rate) 

$0 

$0 

$0 

Director of Human Resources 

($255,8921 1 !$161,1741 , 

Calculations Prepared by: Demsey Filliger Associates- Actuaries Exhibit 1: Page 1 

$0 f 

$0 ' 

$0 



lvette lraheta 

Keith Helmuth 

Mark Souders 

Steve Woodworth 

We 

Total 

Value of Difference in Benefits Between Existing Contracts and Proposed Contract Terms 
Cash Value Calculation (Undiscounted) 

Director of Human Resources 

($28,253) 

Calculations Prepared by: Demsey Filliger Associates -Actuaries Exhibit 1: Page 2 



City of Madera Salary Schedule 

Bi-Weekly Pay Rate 
Job Title B/U Range A B c D E F 
Accountant {Junior) GBU 282 $1,340.65 $1,407.73 $1,478.24 $1,552.18 $1,629.54 $1,711.31 
Accountant I MM 322 $1,636.89 $1,718.66 $1,804.35 $1,894.44 $1,989.43 $2,088.83 
Accountant II MM 362 $1,998.25 $2,098.13 $2,202.92 $2,313.09 $2,428.64 $2,550.08 
Accounting Technician I GBU 240 $1,087.50 $1,141.85 $1,198.65 $1,258.88 $1,321.55 $1,387.66 
Accounting Technician II GBU 260 $1,201.59 $1,261.33 $1,324.49 $1,390.60 $1,460.12 $1,533.08 
Accounting Technician Ill GBU 280 $1,327.43 $1,393.53 $1,463.55 $1,536.51 $1,613.38 $1,694.18 
Administrative Analyst MM 358 $1,958.58 $2,056.51 $2,159.34 $2,267.55 $2,380.66 $2,499.64 
Administrative Assistant GBU 299 $1,459.15 $1,532.10 $1,608.98 $1,689.28 $1,773.99 $1,862.61 
Administrative Secretary GBU 275 $1,294.62 $1,359.26 $1,427.32 $1,498.81 $1,573.72 $1,652.56 
Airport Maintenance Worker I GBU 254 $1,165.85 $1,224.12 $1,285.32 $1,349.95 $1,417.04 $1,488.03 
Airport Maintenance Worker II GBU 274 $1,288.26 $1,352.89 $1,420.46 $1,491.46 $1,565.89 $1,644.23 
Airport Maintenance Worker Ill GBU 281 $1,333.80 $1,400.88 $1,470.90 $1,544.34 $1,621.71 $1,702.50 
Animal Control Officer GBU 290 $1,395.49 $1,465.02 $1,538.47 $1,615.34 $1,696.13 $1,780.84 
Assistant Engineer MM 377 $2,153.46 $2,261.19 $2,373.80 $2,492.79 $2,617.16 $2,748.38 
Assistant Planner GBU 352 $1,900.81 $1,995.80 $2,095.69 $2,200.47 $2,310.64 $2,426.20 
Associate Civil Engineer MM 397 $2,379.19 $2,498.17 $2,623.03 $2,754.26 $2,891.85 $3,036.30 
Associate Planner MM 368 $2,058.96 $2,161.79 $2,270.00 $2,383.11 $2,502.58 $2,627.44 
Building Permit Technician GBU 288 $1,381.29 $1,450.33 $1,522.80 $1,599.18 $1,679.00 $1,763.22 
Business Manager MM 427 $2,763.07 $2,901.15 $3,046.58 $3,198.86 $3,358.48 $3,526.43 
Chief Building Official M 464 $3,323.23 $3,489.22 $3,663.53 $3,847.15 $4,039.09 $4,241.31 
City Attorney EXE 568 $5,582.46 $5,861.55 $6,154.36 $6,462.35 $6,785.52 $7,124.84 
City Clerk EXE 419 $2,654.86 $2,788.05 $2,927.10 $3,073.51 $3,227.26 $3,388.84 
City Engineer M 508 $4,138.49 $4,345.61 $4,563.01 $4,791.19 $5,030.62 $5,281.81 
City Manager EXE 587 $6,137.22 $6,444.23 $6,766.42 $7,104.77 $7,459.76 $7,832.87 
Combination Building Inspector GBU 348 $1,863.10 $1,956.63 $2,054.07 $2,156.89 $2,265.10 $2,378.21 
Communications Manager M 456 $3,192.98 $3,352.61 $3,520.56 $3,696.34 $3,881.43 $4,075.32 

Communications Specialist MM 358 $1,958.58 $2,056.51 $2,159.34 $2,267.55 $2,380.66 $2,499.64 
Computer Technician GBU 344 $1,826.38 $1,917.94 $2,013.91 $2,114.29 $2,220.06 $2,331.21 

Construction Inspector I GBU 322 $1,636.89 $1,718.66 $1,804.35 $1,894.44 $1,989.43 $2,088.83 

Construction Inspector II GBU 342 $1,808.26 $1,898.85 $1,993.84 $2,093.24 $2,198.02 $2,308.19 

Deputy City Clerk GBU 311 $1,549.24 $1,626.60 $1,707.89 $1,793.57 $1,883.18 $1,977.19 

Deputy City Engineer MM 463 $3,306.58 $3,472.08 $3,645.42 $3,828.05 $4,019.02 $4,220.26 

Director of Community Development M 568 $5,582.46 $5,861.55 $6,154.36 $6,462.35 $6,785.52 $7,124.84 

Director of Financial Services M 525 $4,504.74 $4,729.98 $4,966.48 $5,214.73 $5,475.71 $5,749.43 

Director of Human Resources M 513 $4,243.27 $4,455.29 $4,678.08 $4,912.13 $5,157.44 $5,415.49 

Director of Parks & Community Services M 509 $4,159.54 $4,367.15 $4,585.54 $4,814.69 $5,055.60 $5,308.25 

Exhibit 2: Page 1 of 4 4/3/2019 



City of Madera Salary Schedule 

-

Bi-Weekly Pay Rate 
Job Title B/U Range A B c D E F 
Electrical and Facilities Operations Manager MM 421 $2,681.79 $2,815.96 $2,956.48 $3,104.36 $3,259.57 $3,422.63 
Electrician II GBU 361 $1,987.96 $2,087.36 $2,192.15 $2,301.34 $2,416.40 $2,537.35 
Electrician Ill GBU 381 $2,196.55 $2,306.72 $2,429.13 $2,542.73 $2,670.04 $2,803.71 
Engineering Project Manager MM 419 $2,654.86 $2,788.05 $2,927.10 $3,073.51 $3,227.26 $3,388.84 
Engineering Technician I GBU 302 $1,481.18 $1,555.61 $1,632.97 $1,714.74 $1,800.43 $1,890.52 
Engineering Technician II GBU 322 $1,636.89 $1,718.66 $1,804.35 $1,894.44 $1,989.43 $2,088.83 
Engineering Technician Ill GBU 350 $1,882.20 $1,976.21 $2,075.12 $2,178.44 $2,287.63 $2,401.71 
Executive Secretary MM 330 $1,703.48 $1,788.68 $1,877.79 $1,971.81 $2,070.22 $2,174.03 
Executive Secretary to City Administrator MM 330 $1,703.48 $1,788.68 $1,877.79 $1,971.81 $2,070.22 $2,174.03 
Executive Secretary to the Chief of Police LEMM 330 $1,703.48 $1_.. 788.68 $1,877.79 $1,971.81 $2,070.22 $2,174.03 
Facilities Maintenance Technician GBU 289 $1,388.15 $1,457.68 $1,530.63 $1,607.02 $1,687.32 $1,772.03 
Facility Aide GBU 201 $895.07 $939.63 $986.64 $1,036.09 $1,087.99 $1,142.34 
Field Representative GBU 260 $1,201.59 $1,261.33 $1,324.49 $1,390.60 $1,460.12 $1,533.08 
Financial Services Manager MM 446 $3,037.76 $3,189.56 $3,349.18 $3,516.64 $3,692.42 $3,877.02 
Fleet Operations Manager MM 404 $2,463.90 $2,586.80 $2,716.07 $2,852.19 $2,994.68 $3,144.51 
Grant Administrator M 476 $3,527.90 $3,704.66 $3,889.75 $4,084.14 $4,288.32 $4,502.79 
Grant Analyst MM 358 $1,958.58 $2,056.51 $2,159.34 $2,267.55 $2,380.66 $2,499.64 
Grants Specialist GBU 299 $1,459.15 $1,532.10 $1,608.98 $1,689.28 $1,773.99 $1,862.61 
Human Resources Technician MM 290 $1,395.49 $1,465.02 $1,538.47 $1,615.34 $1,696.13 $1,780.84 
Human Resources Technician II MM 310 $1,541.41 $1,618.77 $1,699.56 $1,784.76 $1,873.88 $1,967.40 
Industrial Electrical Technician GBU 381 $2,196.55 $2,306.72 $2,429.13 $2,542.73 $2,670.04 $2,803.71 
Information Services Manager M 474 $3,493.14 $3,667.94 $3,851.07 $4,043.50 $4,245.72 $4,458.23 
Legal Assistant MM 330 $1,703.48 $1,788.68 $1,877.79 $1,971.81 $2,070.22 $2,174.03 1 

Maintenance Technician GBU 283 $1,347.51 $1,414.59 $1,485.59 $1,560.01 $1,637.87 $1,719.64 
Mechanic I GBU 286 $1,367.58 $1,436.13 $1,508.11 $1,583.52 $1,662.35 $1,745.59 
Mechanic II GBU 301 $1,473.83 $1,547.77 $1,625.14 $1,706.42 $1,791.62 $1,881.22 
Mechanic Ill GBU 321 $1,628.56 $1,709.84 $1,795.53 $1,885.14 $1,979.64 $2,078.55 
Neighborhood Outreach Assistant GBU 276 $1,300.99 $1,366.11 $1,434.66 $1,506.15 $1,581.56 $1,660.88 
Neighborhood Outreach Coordinator GBU 306 $1,511.05 $1,586.94 $1,666.27 $1,749.51 $1,836.66 $1,928.72 
Neighborhood Preservation Specialist I GBU 310 $1,541.41 $1,618.77 $1,699.56 $1,784.76 $1,873.88 $1,967.40 
Neighborhood Preservation Specialist II GBU 330 $1,703.48 $1,788.68 $1,877.79 $1,971.81 $2,070.22 $2,174.03 
Neighborhood Preservation Specialist Ill GBU 350 $1,882.20 $1,976.21 $2,075.12 $2,178.44 $2,287.63 $2,401.71 
Neighborhood Preservation Supervisor MM 380 $2,185.78 $2,294.97 $2,409.55 $2,530.49 $2,656.82 $2,789.51 
Network Administrator MM 389 $2,286.16 $2,400.25 $2,520.21 $2,646.54 $2,778.74 $2,917.80 
Office Assistant I GBU 213 $950.40 $997.90 $1,047.84 $1,100.23 $1,155.08 $1,212.85 
Office Assistant II GBU 233 $1,049.80 $1,102.68 $1,157.52 $1,215.30 $1,276.51 $1,340.16 
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City of Madera Salary Schedule 

Bi-Weekly Pay Rate 
Job Title B/U Range A B c D E F 
Paralegal Office Administrator MM 372 $2,100.09 $2,205.37 $2,315.54 $2,431.09 $2,553.02 $2,680.32 
Park Planning Manager MM 426 $2,749.36 $2,886.95 $3,031.40 $3,182.70 $3,341.84 $3,508.80 
Parks Leadworker GBU 308 $1,526.23 $1,602.61 $1,682.91 $1,767.13 $1,855.27 $1,947.81 
Parks Supervisor MM 335 $1,746.57 $1,833.72 $1,925.29 $2,021.75 $2,122.62 $2,228.87 
Parks Worker I GBU 248 $1,131.57 $1,188.37 $1,247.62 $1,309.80 $1,375.42 $1,443.97 
Parks Worker II GBU 268 $1,250.07 $1,312.74 $1,378.35 $1,447.39 $1,519.86 $1,595.76 
Parks Worker Ill GBU 288 $1,381.29 $1,450.33 $1,522.80 $1,599.18 $1,679.00 $1,763.22 
Payroll Specialist GBU 316 $1,588.41 $1,667.73 $1,751.46 $1,838.62 $1,930.67 $2,027.14 
Planning Manager M 476 $3,527.90 $3,704.66 $3,889.75 $4,084.14 $4,288.32 $4,502.79 
Plans Examiner GBU 360 $1,978.17 $2,077.08 $2,180.88 $2,290.08 $2,404.65 $2,524.62 
Police Auxiliary Services Supervisor LEMM 350 $1,882.20 $1,976.21 $2,075.12 $2,178.44 $2,287.63 $2,401.71 
Police Chief M 554 $5,205.92 $5,466.41 $5,739.63 $6,026.56 $6,327.70 $6,644.01 
Police Commander LEMM 504 $4,056.72 $4,259.92 $4,472.92 $4,696.20 $4,931.23 $5,177.52 
Police Corporal MPOA 383 $2,218.59 $2,329.74 $2,446.27 $2,568.19 $2,696.97 $2,831.62 
Police Lieutenant LEMM 487 $3,727.19 $3,913.25 $4,109.11 $4,314.76 $4,530.21 $4,756.91 
Police Office Supervisor LEMM 350 $1,882.20 $1,976.21 $2,075.12 $2,178.44 $2,287.63 $2,401.71 
Police Officer I MPOA 363 $2,008.04 $2,108.42 $2,213.69 $2,324.35 $2,440.89 $2,562.81 
Police Officer II MPOA 373 $2,110.86 $2,216.14 $2,327.29 $2,443.33 $2,565.75 $2,694.03 
Police Officer Trainee MPOA 333 $1,728.94 $1,815.61 $1,906.19 $2,001.67 $2,101.56 $2,206.84 
Police Sergeant MPOA 426 $2,749.36 $2,886.95 $3,031.40 $3,182.70 $3,341.84 $3,508.80 
Procurement Services Manager MM 358 $1,958.58 $2,056.51 $2,159.34 $2,267.55 $2,380.66 $2,499.64 
Program Manager-Grants MM 366 $2,038.40 $2,140.24 $2,247.48 $2,359.60 $2,477.61 $2,601.49 
Property & Evidence Officer MPOA 296 $1,437.60 $1,509.58 $1,584.98 $1,664.31 $1,747.55 $1,834.70 
Public Safety Dispatcher MPOA 294 $1,423.40 $1,494.40 $1,569.32 $1,647.66 $1,729.92 $1,816.59 
Public Works Maintenance Lead Worker GBU 305 $1,503.70 $1,578.62 $1,657.94 $1,740.69 $1,827.85 $1,918.92 
Public Works Maintenance Worker I GBU 254 $1,165.85 $1,224.12 $1,285.32 $1,349.95 $1,417.04 $1,488.03 
Public Works Maintenance Worker II GBU 274 $1,288.26 $1,352.89 $1,420.46 $1,491.46 $1,565.89 $1,644.23 
Public Works Maintenance Worker Ill GBU 281 $1,333.80 $1,400.88 $1,470.90 $1,544.34 $1,621.71 $1,702.50 
Public Works Maintenance Worker IV GBU 285 $1,360.73 $1,428.79 $1,500.28 $1,575.19 $1,654.02 $1,736.77 
Public Works Operations Director M 508 $4,138.49 $4,345.61 $4,563.01 $4,791.19 $5,030.62 $5,281.81 
Purchasing Assistant GBU 280 $1,327.43 $1,393.53 $1,463.55 $1,536.51 $1,613.38 $1,694.18 
RDA Executive Director EXE $6,827.14 
Records Clerk MPOA 270 $1,262.80 $1,325.96 $1,392.06 $1,462.08 $1,535.04 $1,611.92 
Recreation/Community Programs Coordinator GBU 313 $1,564.91 $1,643.25 $1,725.02 $1,811.69 $1,902.28 $1,997.27 
Recreation/Community Programs Manager MM 390 $2,297.42 $2,412.49 $2,532.94 $2,659.76 $2,792.45 $2,932.49 
Recreation/Community Programs Supervisor MM 353 $1,910.60 $2,006.08 $2,105.97 $2,211.24 $2,321.90 $2,437.95 
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City of Madera Salary Schedule 

Bi-Weekly Pay Rate 
Job Title 8/U Range A 8 c D E F 
Redevelopment Agency Secretary MM 342 $1,808.26 $1,898.85 $1,993.84 $2,093.24 $2,198.02 $2,308.19 
Redevelopment Manager MM 427 $2,763.07 $2,901.15 $3,046.58 $3,198.86 $3,358.48 $3,526.43 
Safety Officer MM 358 $1,958.58 $2,056.51 $2,159.34 $2,267.55 $2,380.66 $2,499.64 
Secretary GBU 253 $1,159.97 $1,218.24 $1,278.96 $1,343.10 $1,410.18 $1,480.69 
Senior Civil Engineer MM 427 $2,763.07 $2,901.15 $3,046.58 $3,198.86 $3,358.48 $3,526.43 
Senior Nutrition Program Monitor GBU 233 $1,049.80 $1,102.68 $1,157.52 $1,215.30 $1,276.51 $1,340.16 
Senior Planner MM 429 $2,790.98 $2,930.53 $3,076.94 $3,230.69 $3,392.27 $3,561.69 
Solid Waste Manager MM 353 $1,910.60 $2,006.08 $2,105.97 $2,211.24 $2,321.90 $2,437.95 
Solid Waste/Recycling Assistant GBU 283 $1,347.51 $1,414.59 $1,485.59 $1,560.01 $1,637.87 $1,719.64 
Solid Waste/Recycling Coordinator GBU 313 $1,564.91 $1,643.25 $1,725.02 $1,811.69 $1,902.28 $1,997.27 
Streets & Storm Drainage Ops. Manager MM 385 $2,241.11 $2,352.75 $2,470.75 $2,594.15 $2,723.90 $2,860.02 
Streets & Storm Drainage Supervisor MM 340 $1,790.64 $1,879.75 $1,973.76 $2,072.67 $2,176.48 $2,285.18 
Tyler Munis Implementation Project Manager MM 408 $2,513.35 $2,639.19 $2,770.91 $2,909.48 $3,054.90 $3,207.67 
Utility Billing Supervisor MM 334 $1,737.75 $1,824.42 $1,915.99 $2,011.47 $2,112.33 $2,217.61 
Waste Water Treatment Plant Manager MM 459 $3,241.46 $3,403.53 $3,573.44 $3,752.16 $3,939.69 $4,137.02 
Wastewater Collection System Supervisor MM 346 $1,844.99 $1,937.04 $2,033.99 $2,135.84 $2,242.58 $2,354.71 
Water & Sewer Operations Manager MM 423 $2,708.72 $2,843.86 $2,986.35 $3,135.69 $3,292.38 $3,456.90 
Water Meter & Conservation Supervisor MM 340 $1,790.64 $1,879.75 $1,973.76 $2,072.67 $2,176.48 $2,285.18 
Water Quality Specialist I GBU 283 $1,347.51 $1,414.59 $1,485.59 $1,560.01 $1,637.87 $1,719.64 
Water Quality Specialist II GBU 305 $1,503.70 $1,578.62 $1,657.94 $1,740.69 $1,827.85 $1,918.92 
Water Quality Specialist Ill GBU 325 $1,661.37 $1,744.61 $1,831.77 $1,923.33 $2,019.30 $2,120.17 
Water Quality Specialist In Training GBU 262 $1,213.34 $1,274.06 $1,337.71 $1,404.79 $1,474.81 $1,548.75 
Water System Lead Worker GBU 335 $1,746.57 $1,833.72 $1,925.29 $2,021.75 $2,122.62 $2,228.87 
Water System Supervisor MM 365 $2,028.11 $2,129.47 $2,236.21 $2,347.85 $2,465.37 $2,588.76 
Water System Technician GBU 344 $1,826.38 $1,917.94 $2,013.91 $2,114.29 $2,220.06 $2,331.21 
Water System Worker I GBU 272 $1,275.53 $1,339.18 $1,406.26 $1,476.28 $1,550.22 $1,628.07 
Water System Worker II GBU 311 $1,549.24 $1,626.60 $1,707.89 $1,793.57 $1,883.18 $1,977.19 
Water System Worker Ill GBU 315 $1,580.58 $1,659.41 $1,742.65 $1,829.81 $1,921.37 $2,017.34 
WW Lab Analyst/Environmental Compliance Inspector I GBU 345 $1,835.68 $1,927.25 $2,023.71 $2,125.06 $2,231.32 $2,342.96 
WW Lab Analyst/Environmental Compliance Inspector II GBU 365 $2,028.11 $2,129.47 $2,236.21 $2,347.85 $2_465.37 $2,588.76 

WWTP Lead Operator GBU 383 $2,218.59 $2,329.74 $2,446.27 $2,568.19 $2,696.97 $2,831.62 

WWTP Mechanic GBU 375 $2,131.92 $2,238.66 $2,350.30 $2,467.82 $2,591.21 $2,720.96 

WWTP Operator I GBU 322 $1,636.89 $1,718.66 $1,804.35 $1,894.44 $1,989.43 $2,088.83 

WWTP Operator II GBU 344 $1,826.38 $1,917.94 $2,013.91 $2,114.29 $2,220.06 $2,331.21 

WWTP Operator Ill GBU 364 $2,018.32 $2,119.19 $2,224.95 $2,336.10 $2,453.13 $2,575.54 

WWTP Operator In Training GBU 301 $1,473.83 $1,547.77 $1,625.14 $1,706.42 $1,791.62 $1,881.22 

Exhibit 2: Page 4 of 4 4/3/2019 



RESOLUTION No.-----

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF MADERA APPROVING EMPLOYMENT 
AGREEMENTS WITH THE GRANT ADMINISTRATOR, CITY ENGINEER, CHIEF OF POLICE, CHIEF 

BUILDING OFFICIAL, INFORMATION SERVICES MANAGER, DIRECTOR OF FINANCIAL SERVICES, AND 
DIRECTOR OF HUMAN RESOURCES AND AUTHORIZING THE CITY MANAGER 

TO EXECUTE THE AGREEMENTS 

WHEREAS, the City of Madera wishes to establish reasonable rules, regulations and 
compensation for its staff within the financial limits of the organization; and 

WHEREAS, Employment Agreements have been prepared for the following at-will positions: 

• Grant Administrator 
• City Engineer 

• Chief of Police 
• Chief Building Official 
• Information Services Manager 
• Director of Financial Services 

• Director of Human Resources 

NOW, THEREFORE, THE COUNCIL OF THE CITY OF MADERA hereby resolves, finds, and orders as 
follows: 

1. The above recitals are true and correct. 

2. The At-Will Employment Agreements between the City and the individual currently 
employed with the City in each listed position, copies of which are on file with the City 
Clerk and referred to for more particulars, are approved. 

3. The City Manager is authorized to execute the Agreements with the Grant 
Administrator, City Engineer, Chief of Police, Chief Building Official, Information Services 
Manager, Director of Financial Services, and Director of Human Resources. 

4. This resolution is effective immediately upon adoption. 

* * * * * * * * * * * * * * * * * * * * 



RESOLUTION No.-----

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF MADERA SETTING THE ASSIGNED SALARY 
RANGE FOR THE POSITION OF CITY ENGINEER 

NOW, THEREFORE, THE COUNCIL OF THE CITY OF MADERA hereby resolves, finds, and orders as 
follows: 

SECTION 1. Effective March 30, 2019, the City Engineer classification is hereby assigned to City of 
Madera Salary Schedule M as follows: 

Position 
Range 

Annual Annual 
Minimum Maximum 

City Engineer 508 $107,600.72 $137,327.14 

SECTION 2. This resolution is effective immediately upon adoption. 
* * * * * * * * * * * * * * * * * * * * 



GRANT ADMINISTRATOR 
AT-WILL EMPLOYMENT AGREEMENT 

THIS AGREEMENT, entered into this 3rd day of April, 2019, by and between the CITY OF 
MADERA, State of California, a municipal corporation (hereinafter referred to as "Employer" or 
"City"), and Evelyn lvette lraheta (hereinafter referred to as "Employee"), both of whom 
understand as follows: 

Recitals 

WHEREAS, Employer desires to continue to employ the services of Evelyn lvette lraheta 
as Grant Administrator for the City of Madera; and 

WHEREAS, it is the desire of the City Manager of the Employer to provide certain 
benefits, to establish certain conditions of employment, and to set working conditions of said 
Grant Administrator; and 

WHEREAS, Evelyn lvette lraheta desires to be employed as Grant 
Administrator for said City of Madera. 

NOW THEREFORE, in consideration of the mutual covenants herein contained, the 
parties agree as follows: 

Agreement 

Section 1: TERM 

A. The term of this Agreement shall be 3 years commencing on April 3, 2019. The Employer 
will provide written notice to the Employee on or before January 3, 2022, of its intent to 
offer to extend, renew, or otherwise not renew this contract for an additional term. If the 
Employer chooses to extend the Agreement, the Employer will inform the Employee ofthe 
newly proposed term at the time of its offer to renew. The Employee must respond to an 
offer to extend or renew the Agreement within 45 days of the offered extension or 
renewal. 

B. The Grant Administrator shall at all times serve at the pleasure of the City Manager. This 
means that the Employee is an at-will employee. Nothing in this Agreement shall prevent, 
limit or otherwise interfere with the right of the Employer to suspend or terminate the 
services of the Employee at any time. 

C. Nothing in this Agreement shall prevent, limit or otherwise interfere with the right of the 
Employee to resign at any time, after April 3, 2019, from her position with Employer, upon 
thirty (30) calendar days advanced written notice to Employer. 
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Section 2: TERMINATION AND SEVERANCE PAY 

A. In the event Employee is terminated by the City Manager before expiration of the aforesaid 
term of employment and during such time that Employee is willing and able to perform her 
duties under this Agreement, then in that event, Employer agrees to pay Employee a lump 
sum cash payment equal to the maximum amount of pay permitted by law under 
Government Code sections 53260 and 53261, up to a lump sum cash payment equal to one 
and one half (11/2) months' aggregate salary and health benefits. Upon such termination, 
Employee shall also be compensated for all earned paid leave and other accrued benefits to 
date of termination. This shall not include the payout of accumulated sick leave other than as 
authorized pursuant to this Agreement. 

In the event Employee is terminated for cause or for conviction, then, in that event, Employer 
shall have no obligation to pay the aggregate severance sum designated in the above 
paragraph. 

B. In the event Employer at any time during the term of this Agreement reduces the salary or 
other financial benefits of Employee in a greater percentage than an applicable across-the
board reduction for all Employees of Employer, or in the event Employer refuses, following 
written notice, to comply with any other provision benefiting Employee herein, or the 
Employee resigns following a suggestion, whether formal or informal, by the City Manager 
that she resign, then, in that event, Employee may, at her option, be deemed to be 
"terminated" at the date of such reduction, such refusal to comply or such suggestion within 
the meaning and context of the herein severance pay provisions. 

Section 3: DUTIES 

A. Employer hereby agrees to employ the Employee to perform the functions and duties of 
such office as set forth in the Grant Administrator Job Description on file with the Office of 
the City Clerk and referred to for more particulars, and to perform such other duties as the 
City Manager may from time to time assign. 

B. The Grant Administrator is exempt from the overtime provisions of the Fair Labor and 
Standards Act, as amended, but is expected to engage in those hours of work that are 
necessary to fulfill the obligations of the Grant Administrator. 

C. Employee may engage in up to five (5) hours per week for teaching without prior written 
approval of the Employer. Employee shall not be involved in any other outside 
employment without written prior approval from the Employer. This includes, but is not 
limited to, consultant work, speaking engagements, entering an independent contract 
relationship, or any other activities unrelated to the Employee's employment with the City. 
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D. Employee will maintain on file with the Employer her current place of residence and 
telephone number(sL and shall notify the Employer of any changes within twenty-four (24) 
hours. 

E. In the event the Employee becomes mentally or physically incapable of performing the 
Grant Administrator job duties, the Employer will comply with the law in regard to 
separating the Grant Administrator from employment. 

Section 4: PERFORMANCE EVALUATION 

The City Manager shall review and evaluate the performance of the Employee on an ongoing 
basis and shall, at least once annually on the employment anniversary date established, complete 
a written performance review and/or evaluation. The review and/or evaluation shall be in 
accordance with specific criteria developed by the City Manager. Specific criterion may be added 
or deleted as the City Manager may determine. 

Section 5: SALARY 

Employer agrees to pay the Grant Administrator for her services rendered pursuant hereto a 
base salary of$ 3,889.75 bi-weekly (City of Madera Salary Schedule Range 476, Step C) payable 
in installments at the same time as the majority of the Employer's employees. The City 
Manager may review and adjust said base salary in such amounts and to such extent as the 
City Manager determines, consistent with the published City of Madera Salary Schedule 
adopted by the City Council of the City of Madera. 

Employee desires to take a reduction in her compensation package equivalent to the salary 
contribution Miscellaneous employees are making towards the CaiPERS Employee 
Contribution, however, employee already pays the full Employee Contribution per Section 6.C. 
of the Agreement. Therefore, employee desires to contribute an equivalent amount of salary 
towards the Employer Contribution to CaiPERS. These contributions toward the CaiPERS 
Employer Contribution shall be made as an after tax payroll deduction and be equivalent to 
2.375% of salary. 

Section 6: OTHER TERMS AND CONDITIONS OF EMPLOYMENT 

A. Paid Leave 

Effective the first day of the pay period in which this Agreement is effected, Employee will 
no longer receive an Annual Leave bank, but will instead receive leave banks/types as 
outlined below. To transition from the existing Annual Leave program to the revised separate 
leave types of Vacation, Sick, Administrative and Holiday, Employee's existing Annual Leave 
will be redistributed and the new leave banks credited as outlined in Exhibit 1. 

1. Vacation 
Employee will earn vacation credits, dependent upon the number of years of service 
with the City, for each pay period Employee is in a paid status at least 50% or more of 
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the period. All accrued vacation is paid to Employee upon retirement, resignation or 
termination. 

COMPLETED YEARS 

0 through 4 yrs. 
5 through 9 yrs. 
10 through 14 yrs. 
15 through 19 yrs. 
20 plus yrs. 

NUMBER OF HOURS RECEIVED PER PAY PERIOD 

3.6923 hrs. per pay period 
4.6156 hrs. per pay period 
5.5384 hrs. per pay period 
6.1538 hrs. per pay period 
6.4615 hrs. per pay period 

The maximum vacation Employee is allowed to accumulate is 360 hours. 

Each employee shall receive the date known as the "employee anniversary date" as a 
vacation day. This day shall be added to vacation time at a straight time rate. Credit for 
the day will not be given until the employee's anniversary date has passed during the 
current fiscal year and is in addition to the above accrual schedule. Because this 
Agreement is being executed mid-fiscal year, Employee will not receive an anniversary 
date credit until the first anniversary date occurring on or after July 1, 2019. 

Employee may request to cash out up to 80 hours of vacation once each fiscal year. To 
be eligible for such cash out provision, employees must have a vacation balance of at 
least 160 hours at the time of request. Requests must be made in writing to the Payroll 
Specialist at least 15 days in advance and such requests will be paid on a regular pay 
date of the City. 

2. Sick Leave 
Sick leave, with pay, accrues at the rate of 3.6923 hours per pay period an employee is 
in a paid status at least 50% or more of the period. Rules governing sick leave use and 
eligibility are noted in the City of Madera Personnel Rules and Regulations. 

In addition to the reasons for use of Sick Leave as stated in the Personnel Rules & 
Regulations, an employee may utilize accrued Sick Leave hours for any absence 
designated by the City as being covered by the Federal Family Medical Leave Act (FMLA) 
and/or the California Family Rights Act (CFRA), regardless of the reason for the leave. It 
will be the employee's responsibility to complete the required paperwork to certify the 
need for leave and he/she must provide timely notification of the need for leave in 
compliance with FMLA/CFRA regulations. Use of Sick Leave for this purpose will not 
commence until such requirements have been met. Use of Sick Leave for family 
members when the leave has been designated as FMLA/CFRA will not count against the 
employee's annual limit of Family Sick Leave as provided in this Agreement. 
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Employee may cash out sick leave upon retirement or positive separation from the City 
based on the below table. To be eligible, employees must be employed with the City on 
a full time basis for a minimum of five years. Negative terminations (discharge) are not 
eligible for cash out of sick leave. An employee has the option to convert 100% of the 
remaining sick leave upon retirement to CaiPERS service credit. 

Years of Service Sick Leave Cash-Out 
5 7.5% 
7 10.5% 
10 15.0% 
15 22.0% 
20 30.0% 

3. Family Sick Leave 
Sick Leave may be used up to the limit of seventy-two hours each calendar year: 

3.1. For the diagnosis, care, or treatment of an existing health condition or preventative 
care for an employee's family member, including: 

3.1.1. Child (including a biological, adopted, or foster child, stepchild, legal ward, 
or a child to whom the employee stands in loco parentis.) 

3.1.2. Spouse or Registered Domestic Partner 

3.1.3. Parent (including biological, adoptive, or foster parent, stepparent, or legal 
guardian of an employee or the employee's spouse or registered domestic 
partner, or a person who stood in loco parentis when the employee was a 
minor child.) 

3.1.4. Grandparent 

3.1.5. Grandchild. 

3.1.6. Sibling. 

3.2. To obtain any relief or services related to being a victim of domestic violence, 
sexual assault, or stalking including the following with appropriate certification of 
the need for such services: 

3.2.1. A temporary restraining order or restraining order. 

3.2.2. Other injunctive relief to help ensure the health, safety or welfare of 
themselves or their children. 

Page 5 of 12 



3.2.3. To seek medical attention for injuries caused by domestic violence, sexual 
assault, or stalking. 

3.2.4. To obtain services from a domestic violence shelter, program, or rape crisis 
center as a result of domestic violence, sexual assault, or stalking. 

3.2.5. To obtain psychological counseling related to an experience of domestic 
violence, sexual assault, or stalking. 

3.2.6. To participate in safety planning and take other actions to increase safety 
from future domestic violence, sexual assault, or stalking, including 
temporary or permanent relocation. 

Such leave is a part of Sick Leave accrual, not in addition to, the 12 days (96 hours) of 
Sick Leave earned per year. All conditions and restrictions placed by the City upon the 
use by an employee of sick leave for himself or herself shall apply to the use by an 
employee of sick leave to attend to an illness of his or her identified family member. 

All other provisions for use of Sick Leave by the employee also apply to Family Sick Leave 
use. This includes, but is not limited to, the Sick Leave section of the Personnel Rules 
and Regulations. 

4. Administrative Leave 
In recognition of the fact that Employee is expected to work all reasonable hours 
necessary to accomplish assigned tasks he will be credited with five days (40 hours) of 
Administrative Leave at the beginning of each fiscal year. This leave may not be carried 
over or cashed out and shall be taken under the same conditions as vacation leave. It is 
recognized that such time is not intended to provide an hour for hour or greater leave 
for actual hours worked over those scheduled, but is a benefit in recognition of duty 
requirements. 

5. Holidays 
The following (8) hour days are established as holidays with pay: New Year's Day, Martin 
Luther King's Birthday, President's Day, Memorial Day, Independence Day, Labor Day, 
Columbus Day, Veteran's Day, Thanksgiving Day, Day After Thanksgiving, and Christmas 
Day. 

The parties agree that the following half days (4 hours) are established as partial 
holidays with pay: Good Friday and the last work day prior to Christmas or New Year's 
Day. 

The parties agree that to be eligible to receive a paid holiday, the employee must be in 
a paid status on the scheduled work day either immediately preceding the identified 
holiday or on the scheduled work day immediately following the identified holiday. 
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In addition to the City observed holidays outlined above, Employee will receive floating 
holiday leave hours. Said leave hours shall be credited to the employee on July 1 of 
each fiscal year, may not be carried over or cashed out, and shall be taken under the 
same conditions as vacation leave. Employees with 5-9 years of full time continuous 
service with the City of Madera as of July 1 of each year shall be credited with 20 hours 
of floating holiday leave. Employees with 10 or more years of full time continuous 
service with the City of Madera as of July 1 of each year shall be credited with 40 hours 
of floating holiday leave. 

B. Disability, Health, and Life Insurance 

Employer will provide term life insurance for Employee in the amount of $50,000 which 
includes accidental death and dismemberment (AD&D) coverage. Employer also will provide 
dependent life in the amount of $5,000 and Long Term Disability Insurance, which provides 
salary replacement benefits. 

Employer agrees to provide a monthly health benefit allowance for the employee to 
purchase health insurance (including medical, dental and vision coverage of the Employee 
and family) through an IRS Section 125 Cafeteria Plan. The benefit plans offered by Employer 
and the monthly benefit allowance received by Employee from Employer will be equal to the 
benefit plans offered to and monthly benefit allowance received by employees represented 
by the Mid Management Employee Group. 

Medicare - 1.45% Employer's contribution matched by an Employee contribution of 1.45% 
of Employee's salary for mandated Medicare coverage. 

C. Retirement 

The City participates in the CaiPERS retirement system. Employee will be placed on the 
appropriate miscellaneous plan consistent with CaiPERS membership requirements. The 
Employee will pay all of the Employee Contribution for the plan in pre tax dollars under IRS 
Code 414(h)(2). The Employee will also be responsible for the Employee's Contribution for 
the 1959 Survivor's Benefit. 

D. Bereavement Leave 

Employee is allowed an additional three (3) days leave per fiscal year in the event of death 
of any of the following members of the employee's family: spouse, child, parent or 
grandparent. 

E.Retiree Paid Health Insurance 

The City will allow Employee to continue to participate in the City health plan offerings 
(medical, dental, and vision) at the retiree's expense until age 65 or when eligible for 
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Medicare, whichever comes first. Both retiree and dependent coverage are available under 
this program. An administrative fee in an amount equal to two percent (2%) of the 
insurance premiums will be charged to the retiree for the City to process the benefit: In the 
event the administrative fee increases, retiree shall pay the higher fee. If, in the future, the 
City no longer offers the same insurance carrier/plan the retiree and his or her spouse will 
be eligible to purchase insurance coverage under the new plan. Coverage must be selected 
upon retirement; no lapse in coverage will be allowed under this provision. If retiree 
chooses not to participate or chooses to terminate participation, retiree may not seek 
coverage under the City health plan at a later date. 

F. Automobile Allowance 

By prior agreement, Employee was provided a $50 per month automobile allowance for 
use of her personal vehicle while conducting City business. Employee was not eligible for 
any additional mileage or vehicle reimbursement for use of her personal vehicle. Effective 
the first paycheck of April, 2019, Employee will no longer receive an automobile allowance 
and will submit reimbursement requests for mileage for use of her personal vehicle 
consistent with the City's Travel and Business Expense Policy. 

G. Technology Allowance 

Employee will receive a monthly technology allowance of $75. Employee will not receive 
a City-issued cell phone or be provided with any type of wireless or data plan for a cell 
phone through the City's wireless carrier and will be expected to utilize her personal cell 
phone for City business. Employee's personal cell phone number must be available to the 
public. 

H. Other 

The City Manager shall fix any such other terms and conditions of employment, as s/he 
may determine from time to time, relating to the performance of the Grant Administrator, 
provided such terms and conditions are not inconsistent with or in conflict with the 
provisions ofthis Agreement, the City of Madera Municipal Code or any other law. 

Section 7: TERMINATION 

The Grant Administrator is an at-will employee and serves at the will and pleasure of the City 
Manager and may be terminated at any time. 

Section 8: DUES AND SUBSCRIPTIONS 

Employer agrees, to the extent it is financially able, to budget for and to pay for professional dues 
and subscriptions of Employee necessary for her continuation and full participation in national, 
regional, state, and local associations and organizations necessary and desirable for her 
continued professional participation, growth, and advancement, and for the good of the 
Employer. 
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Section 9: PROFESSIONAL DEVELOPMENT 

A. Employer hereby agrees, to the extent it is financially able, to budget for and to pay for 
travel and subsistence expenses of Employee for professional and official travel, meetings, 
and occasions adequate to continue the professional development of Employee and to 
adequately pursue necessary official functions for Employer, including but not limited to 
such other national, regional, state and local governmental groups and committees thereof 
which Employee serves as member. 

B. Employer also agrees, to the extent it is financially able, to budget for and to pay for travel 
and subsistence expenses of Employee for short courses, institutes and seminars that are 
necessary for her professional development and for the good of the Employer. 

Section 10: INDEMNIFICATION 

In addition to that required under state and local law, Employer shall defend, hold harmless 
and indemnify Employee against any tort, professional liability claim or demand or other legal 
action, whether groundless or otherwise, arising out of an alleged act or omission occurring in 
the performance of Employee's duties as Grant Administrator. Employer will compromise and 
settle any such claim or suit and pay the amount of any settlement or judgment rendered 
thereon. 

Section 11: BONDING 

Employer shall bear the full cost of any fidelity or other bonds required of the Employee under 
any law or ordinance. 

Section 12: CONFLICT OF INTEREST 

A. Employee shall not engage in any business or transaction or have a financial or other 
personal interest or association, direct or indirect, which is in conflict with the proper 
discharge of official duties or would tend to impair independence of judgment or action in 
the performance of official duties. Personal interests, distinguished from financial 
interests, include an interest as arising from blood or marriage relationships or close 
business, and personal or political affiliations. 

B. Employee shall also comply with the conflict of interest provisions of the California 
Government Code and any conflict of interest code applicable to the Grant Administrator's 
employment. 

C. Employee is responsible for submitting to the City Clerk the appropriate Conflict of Interest 
Statements (including Form 700) at the time of appointment, annually thereafter, and at 
the time of separation from position. 
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Section 13: NOTICES 

Notices pursuant to this Agreement shall be given by deposit in the custody ofthe United States 
Postal Service, postage prepaid, addressed as follows: 

Employer: City Manager, City of Madera, 205 West Fourth Street, Madera CA 93637 

Employee: On file with the City of Madera Human Resources Department 

Alternately, notices required pursuant to this Agreement may be personally served in the same 
manner as is applicable to civil judicial practice. Notice shall be deemed given as of the date of 
personal service or as of the date of deposit of such written notice in the course of transmission 
in the United States Postal Service. 

Section 14: REDUCTION OF BENEFITS 

Employer shall not at any time during the term of this Agreement reduce the salary, 
compensation or other financial benefits of Employee, except to the degree of such reduction 
across-the-board for all Employees of the Employer. 

Section 15: GENERAL PROVISIONS 

A. The text herein shall constitute the entire and fully integrated Agreement between the 
parties and no promise, representation, warranty or covenant not included in this 
Agreement has been relied upon by any party hereto. 

B. This Agreement shall be binding upon and inure to the benefit of the heirs at law and 
executors of the Employee; however, this Agreement is not assignable by either party. 

C. This Agreement shall become effective commencing April 3, 2019. 

D. This Agreement replaces and supersedes any previous Employment Agreements or 
Agreement Amendments between Employer and Employee. 

E. If any provision, or any portion thereof, contained in this Agreement is held 
unconstitutional, invalid or unenforceable by a court of law, the remainder of this 
Agreement, or portion thereof, shall be deemed severable, shall not be affected, and shall 
remain in full force and effect. This Agreement shall be construed under California law. No 
waiver of any term or condition of the Agreement shall be considered a continuing waiver 
thereof. 
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IN WITNESS WHEREOF, the City of Madera has caused this Agreement to be signed and 
executed on its behalf by its City Manager, and duly attested by its City Clerk, and the Grant 
Administrator has signed and executed this Agreement, both in duplicate, the day and year first 
above written. 

EMPLOYEE CITY OF MADERA 

Evelyn lvette lraheta Arnoldo Rodriguez, City Manager 

ATIEST APPROVED AS TO LEGAL FORM 

City Clerk City Attorney 
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Exhibit 1 

Plan for Transition of Existing Annual Leave to New Leave Banks 

Using Employee's remaining Annual Leave balance at the start of the pay period in which this 
Agreement is effected, hours will be subtracted first from the additional hours credited bank and 
then from the front-end bank in the following order. If Employee does not have sufficient leave 
credits to move to the next step in the order, then they do not receive a beginning credit in that 
bank. 

1. Subtract off remaining City-recognized holidays in the current fiscal year from the 
additional hours credited bank. These now become observed holidays with pay as 
opposed to leave time on the books. 

2. Subtract off 5 days from the additional hours credited bank and credit to Administrative 
Leave balance. 

3. Any remaining hours in the additional hours credited bank will be credited to the 
employee's new sick leave bank balance. 

4. Any remaining leave in the front-end bank will be credited to the employee's new 
vacation bank balance (this is inclusive of the Employee Anniversary Date credited to 
vacation and no anniversary date will be credited pursuant to the new language until after 
6/30/19). 

a. For employees who previously accepted the option of reducing Annual Leave by 7 
days in exchange for Management Incentive Pay, Management Incentive Pay will 
cease and employees will be credited back a pro-rated number of days toward the 
vacation bank based on the length of time between the effective date of the leave 
transition and the end ofthe fiscal year. 

5. Employees will be credited with Floating Holiday based on years of service. 
6. Effective the pay period when the employee is transitioned to these new leave banks, 

employees will accrue vacation and sick leave on a per pay period basis consistent with 
the accrual schedules as stated in this Agreement. 
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CITY ENGINEER AT-WILL EMPLOYMENT AGREEMENT 

THIS AGREEMENT, entered into this 3rd day of April, 2019, by and between the CITY OF 
MADERA, State of California, a municipal corporation (hereinafter referred to as "Employer" or 
"City"), and Keith Helmuth (hereinafter referred to as "Employee"), both of whom understand as 
follows: 

Recitals 

WHEREAS, Employer desires to continue to employ the services of Keith Helmuth as 
City Engineer for the City of Madera; and 

WHEREAS, it is the desire of the City Manager of the Employer to provide certain 
benefits, to establish certain conditions of employment, and to set working conditions of said 
City Engineer; and 

WHEREAS, Keith Helmuth desires to be employed as City Engineer for said City 
of Madera. 

NOW THEREFORE, in consideration of the mutual covenants herein contained, the 
parties agree as follows: 

Agreement 

Section 1: TERM 

A. The term of this Agreement shall be 3 years commencing on April 3, 2019. The Employer 
will provide written notice to the Employee on or before January 3, 2022, of its intent to 
offer to extend, renew, or otherwise not renew this contract for an additional term. If the 
Employer chooses to extend the Agreement, the Employer will inform the Employee ofthe 
newly proposed term at the time of its offer to renew. The Employee must respond to an 
offer to extend or renew the Agreement within 45 days of the offered extension or 
renewal. 

B. The City Engineer shall at all times serve at the pleasure of the City Manager. This means 
that the Employee is an at-will employee. Nothing in this Agreement shall prevent, limit or 
otherwise interfere with the right of the Employer to suspend or terminate the services of 
the Employee at any time. 

C. Nothing in this Agreement shall prevent, limit or otherwise interfere with the right of the 
Employee to resign at any time, after April 3, 2019, from his position with Employer, upon 
thirty {30) calendar days advanced written notice to Employer. 
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Section 2: TERMINATION AND SEVERANCE PAY 

A. In the event Employee is terminated by the City Manager before expiration of the aforesaid 
term of employment and during such time that Employee is willing and able to perform his 
duties under this Agreement, then in that event, Employer agrees to pay Employee a lump 
sum cash payment equal to the maximum amount of pay permitted by law under 
Government Code sections 53260 and 53261, up to a lump sum cash payment equal to one 
and one half {11/2) months' aggregate salary and health benefits. Upon such termination, 
Employee shall also be compensated for all earned paid leave and other accrued benefits to 
date of termination. This shall not include the payout of accumulated sick leave other than as 
authorized pursuant to this Agreement. 

In the event Employee is terminated for cause or for conviction, then, in that event, Employer 
shall have no obligation to pay the aggregate severance sum designated in the above 
paragraph. 

B. In the event Employer at any time during the term of this Agreement reduces the salary or 
other financial benefits of Employee in a greater percentage than an applicable across-the
board reduction for all Employees of Employer, or in the event Employer refuses, following 
written notice, to comply with any other provision benefiting Employee herein, or the 
Employee resigns following a suggestion, whether formal or informal, by the City Manager 
that he resign, then, in that event, Employee may, at his option, be deemed to be 
"terminated" at the date of such reduction, such refusal to comply or such suggestion within 
the meaning and context of the herein severance pay provisions. 

Section 3: DUTIES 

A. Employer hereby agrees to employ the Employee to perform the functions and duties of 
such office as set forth in the City Engineer Job Description on file with the Office of the 
City Clerk and referred to for more particulars, and to perform such other duties as the City 
Manager may from time to time assign. 

B. The City Engineer is exempt from the overtime provisions of the Fair Labor and Standards 
Act, as amended, but is expected to engage in those hours of work that are necessary to 
fulfill the obligations of the City Engineer. 

C. Employee may engage in up to five (5) hours per week for teaching without prior written 
approval of the Employer. Employee shall not be involved in any other outside 
employment without written prior approval from the Employer. This includes, but is not 
limited to, consultant work, speaking engagements, entering an independent contract 
relationship, or any other activities unrelated to the Employee's employment with the City. 
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D. Employee will maintain on file with the Employer his current place of residence and 
telephone number(s), and shall notify the Employer of any changes within twenty-four (24) 
hours. 

E. In the event the Employee becomes mentally or physically incapable of performing the City 
Engineer job duties, the Employer will comply with the law in regard to separating the City 
Engineer from employment. 

Section 4: PERFORMANCE EVALUATION 

The City Manager shall review and evaluate the performance of the Employee on an ongoing 
basis and shall, at least once annually on the employment anniversary date established, complete 
a written performance review and/or evaluation. The review and/or evaluation shall be in 
accordance with specific criteria developed by the City Manager. Specific criterion may be added 
or deleted as the City Manager may determine. 

Section 5: SALARY 

Effective the first day ofthe pay period in which this Agreement is effected, the assigned salary 
range for the position of City Engineer will be changed from City of Madera Salary Schedule M 
Range 499 to Range 508: 

Annual Pay Rate 

Range A B c D E F 

499 $102,877.59 $108,020.84 $113,431.43 $119,096.63 $125,054.65 $131,305.47 

508 $107,600.72 $112,985.85 $118,638.33 $124,570.88 $130,796.24 $137,327.14 

Effective the first day of the pay period in which this Agreement is effected, Employer agrees 
to pay the City Engineer for his services rendered pursuant hereto a base salary of $5,281.81 
bi-weekly (City of Madera Salary Schedule Range 508, Step F), payable in installments at the 
same time as the majority of the Employer's employees. The City Manager may review and 
adjust said annual base salary in such amounts and to such extent as the City Manager 
determines, consistent with the published City of Madera Salary Schedule adopted by the City 
Council of the City of Madera. 

Employee desires to take a reduction in his compensation package equivalent to the salary 
contribution Miscellaneous employees are making towards the CaiPERS Employee 
Contribution, however, employee already pays the full 8% Employee Contribution per Section 
6.C. of the Agreement. Therefore, employee desires to reduce his salary in an equivalent 
amount. Employee's salary as set pursuant to the terms of this Agreement shall be reduced 
by 2.375% for reasons stated above. 
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Section 6: OTHER TERMS AND CONDITIONS OF EMPLOYMENT 

A. Paid Leave 

Effective the first day of the pay period in which this Agreement is effected, Employee will 
no longer receive an Annual Leave bank, but will instead receive leave banks/types as 
outlined below. To transition from the existing Annual Leave program to the revised separate 
leave types of Vacation, Sick, Administrative and Holiday, Employee's existing Annual Leave 
will be redistributed and the new leave banks credited as outlined in Exhibit 1. 

1. Vacation 
Employee will earn vacation credits, dependent upon the number of years of service 
with the City, for each pay period Employee is in a paid status at least 50% or more of 
the period. All accrued vacation is paid to Employee upon retirement, resignation or 
termination. 

COMPLETED YEARS 

0 through 4 yrs. 
5 through 9 yrs. 
10 through 14 yrs. 
15 through 19 yrs. 
20 plus yrs. 

NUMBER OF HOURS RECEIVED PER PAY PERIOD 

3.6923 hrs. per pay period 
4.6156 hrs. per pay period 
5.5384 hrs. per pay period 
6.1538 hrs. per pay period 
6.4615 hrs. per pay period 

The maximum vacation Employee is allowed to accumulate is 360 hours. 

Each employee shall receive the date known as the "employee anniversary date" as a 
vacation day. This day shall be added to vacation time at a straight time rate. Credit for 
the day will not be given until the employee's anniversary date has passed during the 
current fiscal year and is in addition to the above accrual schedule. Because this 
Agreement is being executed mid-fiscal year, Employee will not receive an anniversary 
date credit until the first anniversary date occurring on or after July 1, 2019. 

Employee may request to cash out up to 80 hours of vacation once each fiscal year. To 
be eligible for such cash out provision, employees must have a vacation balance of at 
least 160 hours at the time of request. Requests must be made in writing to the Payroll 
Specialist at least 15 days in advance and such requests will be paid on a regular pay 
date of the City. 

2. Sick Leave 
Sick leave, with pay, accrues at the rate of 3.6923 hours per pay period an employee is 
in a paid status at least 50% or more of the period. Rules governing sick leave use and 
eligibility are noted in the City of Madera Personnel Rules and Regulations. 
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In addition to the reasons for use of Sick Leave as stated in the Personnel Rules & 
Regulations, an employee may utilize accrued Sick Leave hours for any absence 
designated by the City as being covered by the Federal Family Medical Leave Act (FMLA) 
and/or the California Family Rights Act (CFRA), regardless of the reason for the leave. It 
will be the employee's responsibility to complete the required paperwork to certify the 
need for leave and he/she must provide timely notification of the need for leave in 
compliance with FMLA/CFRA regulations. Use of Sick Leave for this purpose will not 
commence until such requirements have been met. Use of Sick Leave for family 
members when the leave has been designated as FMLA/CFRA will not count against the 
employee's annual limit of Family Sick Leave as provided in this Agreement. 

Employee may cash out sick leave upon retirement or positive separation from the City 
based on the below table. To be eligible, employees must be employed with the City on 
a full time basis for a minimum of five years. Negative terminations (discharge) are not 
eligible for cash out of sick leave. An employee has the option to convert 100% of the 
remaining sick leave upon retirement to CaiPERS service credit. 

Years of Service Sick Leave Cash-Out 
5 7.5% 
7 10.5% 
10 15.0% 
15 22.0% 
20 30.0% 

3. Family Sick Leave 
Sick Leave may be used up to the limit of seventy-two hours each calendar year: 

3.1. For the diagnosis, care, or treatment of an existing health condition or preventative 
care for an employee's family member, including: 

3.1.1. Child (including a biological, adopted, or foster child, stepchild, legal ward, 
or a child to whom the employee stands in loco parentis.) 

3.1.2. Spouse or Registered Domestic Partner 

3.1.3. Parent (including biological, adoptive, or foster parent, stepparent, or legal 
guardian of an employee or the employee's spouse or registered domestic 
partner, or a person who stood in loco parentis when the employee was a 
minor child.) 

3.1.4. Grandparent 

3.1.5. Grandchild. 
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3.1.6. Sibling. 

3.2. To obtain any relief or services related to being a victim of domestic violence, 
sexual assault, or stalking including the following with appropriate certification of 
the need for such services: 

3.2.1. A temporary restraining order or restraining order. 

3.2.2. Other injunctive relief to help ensure the health, safety or welfare of 
themselves or their children. 

3.2.3. To seek medical attention for injuries caused by domestic violence, sexual 
assault, or stalking. 

3.2.4. To obtain services from a domestic violence shelter, program, or rape crisis 
center as a result of domestic violence, sexual assault, or stalking. 

3.2.5. To obtain psychological counseling related to an experience of domestic 
violence, sexual assault, or stalking. 

3.2.6. To participate in safety planning and take other actions to increase safety 
from future domestic violence, sexual assault, or stalking, including 
temporary or permanent relocation. 

Such leave is a part of Sick Leave accrual, not in addition to, the 12 days {96 hours) of 
Sick Leave earned per year. All conditions and restrictions placed by the City upon the 
use by an employee of sick leave for himself or herself shall apply to the use by an 
employee of sick leave to attend to an illness of his or her identified family member. 

All other provisions for use of Sick Leave by the employee also apply to Family Sick Leave 
use. This includes, but is not limited to, the Sick Leave section of the Personnel Rules 
and Regulations. 

4. Administrative Leave 
In recognition of the fact that Employee is expected to work all reasonable hours 
necessary to accomplish assigned tasks he will be credited with five days {40 hours) of 
Administrative Leave at the beginning of each fiscal year. This leave may not be carried 
over or cashed out and shall be taken under the same conditions as vacation leave. It is 
recognized that such time is not intended to provide an hour for hour or greater leave 
for actual hours worked over those scheduled, but is a benefit in recognition of duty 
requirements. 
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5. Holidays 
The following {8) hour days are established as holidays with pay: New Year's Day, Martin 
Luther King's Birthday, President's Day, Memorial Day, Independence Day, Labor Day, 
Columbus Day, Veteran's Day, Thanksgiving Day, Day After Thanksgiving, and Christmas 
Day. 

The parties agree that the following half days {4 hours) are established as partial 
holidays with pay: Good Friday and the last work day prior to Christmas or New Year's 
Day. 

The parties agree that to be eligible to receive a paid holiday, the employee must be in 
a paid status on the scheduled work day either immediately preceding the identified 
holiday or on the scheduled work day immediately following the identified holiday. 

In addition to the City observed holidays outlined above, Employee will receive floating 
holiday leave hours. Said leave hours shall be credited to the employee on July 1 of 
each fiscal year, may not be carried over or cashed out, and shall be taken under the 
same conditions as vacation leave. Employees with 5-9 years of full time continuous 
service with the City of Madera as of July 1 of each year shall be credited with 20 hours 
of floating holiday leave. Employees with 10 or more years of full time continuous 
service with the City of Madera as of July 1 of each year shall be credited with 40 hours 
of floating holiday leave. 

B. Disability, Health, and Life Insurance 

Employer will provide term life insurance for Employee in the amount of $50,000 which 
includes accidental death and dismemberment {AD&D) coverage. Employer also will provide 
dependent life in the amount of $5,000 and Long Term Disability Insurance, which provides 
salary replacement benefits. 

Employer agrees to provide a monthly health benefit allowance for the employee to 
purchase health insurance (including medical, dental and vision coverage of the Employee 
and family) through an IRS Section 125 Cafeteria Plan. The benefit plans offered by Employer 
and the monthly benefit allowance received by Employee from Employer will be equal to the 
benefit plans offered to and monthly benefit allowance received by employees represented 
by the Mid Management Employee Group. 

Medicare - 1.45% Employer's contribution matched by an Employee contribution of 1.45% 
of Employee's salary for mandated Medicare coverage. 
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C. Retirement 

The City participates in the CaiPERS retirement system. Employee will be placed on the 
appropriate miscellaneous plan consistent with CaiPERS membership requirements. The 
Employee will pay all ofthe Employee Contribution for the plan in pre-tax dollars under IRS 
Code 414(h)(2). The Employee will also be responsible for the Employee's Contribution for 
the 1959 Survivor's Benefit. 

D. Longevity Pay 

In addition to the established base salary, Employee is eligible for longevity pay at the rate 
of 2 :V2% for each five years of service as a management employee to a maximum of 10%. 

Effective July 1, 2019, longevity pay will be frozen and Employee will not be credited with 
any additional longevity pay beyond what has been accrued as of said date. As of the date 
of adoption of this Agreement, Employee has earned two (2) longevity pay steps equal to 
2.5% of base pay each and is not due to earn any additional longevity before July 1, 2019. 
Therefore, Employee will be frozen at two (2) longevity pay steps. 

E. Automobile Allowance 

By prior agreement, Employee was provided a $350 per month automobile allowance for 
use of his personal vehicle while conducting City business. Employee was not eligible for 
any additional mileage or vehicle reimbursement for use of his personal vehicle. Effective 
the first paycheck of April, 2019, Employee will no longer receive an automobile allowance 
and will submit reimbursement requests for mileage for use of his personal vehicle 
consistent with the City's Travel and Business Expense Policy. 

F. Bereavement Leave 

Employee is allowed an additional three (3) days leave per fiscal year in the event of death 
of any of the following members of the employee's family: spouse, child, parent or 
grandparent. 

G. Retiree Paid Health Insurance 

The City will allow Employee to continue to participate in the City health plan offerings 
(medical, dental, and vision) at the retiree's expense until age 65 or when eligible for 
Medicare, whichever comes first. Both retiree and dependent coverage are available under 
this program. An administrative fee in an amount equal to two percent (2%) of the 
insurance premiums will be charged to the retiree for the City to process the benefit. In the 
event the administrative fee increases, retiree shall pay the higher fee . If, in the future, the 
City no longer offers the same insurance carrier/plan the retiree and his or her spouse will 
be eligible to purchase insurance coverage under the new plan. Coverage must be selected 
upon retirement; no lapse in coverage will be allowed under this provision. If retiree 
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chooses not to participate or chooses to terminate participation, retiree may not seek 
coverage under the City health plan at a later date. 

H. Technology Allowance 

Employee will receive a monthly technology allowance of $75. Employee will not receive 
a City-issued cell phone or be provided with any type of wireless or data plan through the 
City's wireless carrier and will be expected to utilize his personal cell phone for City 
business. Employee's personal cell phone number must be available to the public. 

I. Other 

The City Manager shall fix any such other terms and conditions of employment, as s/he 
may determine from time to time, relating to the performance of the City Engineer, 
provided such terms and conditions are not inconsistent with or in conflict with the 
provisions of this Agreement, the City of Madera Municipal Code or any other law. 

Section 7: TERMINATION 

The City Engineer is an at-will employee and serves at the will and pleasure of the City Manager 
and may be terminated at any time. 

Section 8: DUES AND SUBSCRIPTIONS 

Employer agrees, to the extent it is financially able, to budget for and to pay for professional dues 
and subscriptions of Employee necessary for his continuation and full participation in national, 
regional, state, and local associations and organizations necessary and desirable for his continued 
professional participation, growth, and advancement, and for the good of the Employer. 

Section 9: PROFESSIONAL DEVELOPMENT 

A. Employer hereby agrees, to the extent it is financially able, to budget for and to pay for 
travel and subsistence expenses of Employee for professional and official travel, meetings, 
and occasions adequate to continue the professional development of Employee and to 
adequately pursue necessary official functions for Employer, including but not limited to 
such other national, regional, state and local governmental groups and committees thereof 
which Employee serves as member. 

B. Employer also agrees, to the extent it is financially able, to budget for and to pay for travel 
and subsistence expenses of Employee for short courses, institutes and seminars that are 
necessary for his professional development and for the good of the Employer. 
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Section 10: INDEMNIFICATION 

In addition to that required under state and local law, Employer shall defend, hold harmless 
and indemnify Employee against any tort, professional liability claim or demand or other legal 
action, whether groundless or otherwise, arising out of an alleged act or omission occurring in 
the performance of Employee's duties as City Engineer. Employer will compromise and settle 
any such claim or suit and pay the amount of any settlement or judgment rendered thereon. 

Section 11: BONDING 

Employer shall bear the full cost of any fidelity or other bonds required of the Employee under 
any law or ordinance. 

Section 12: CONFLICT OF INTEREST 

A. Employee shall not engage in any business or transaction or have a financial or other 
personal interest or association, direct or indirect, which is in conflict with the proper 
discharge of official duties or would tend to impair independence of judgment or action in 
the performance of official duties. Personal interests, distinguished from financial 
interests, include an interest as arising from blood or marriage relationships or close 
business, and personal or political affiliations. 

B. Employee shall also comply with the conflict of interest provisions of the California 
Government Code and any conflict of interest code applicable to the City Engineer's 
employment. 

C. Employee is responsible for submitting to the City Clerk the appropriate Conflict of Interest 
Statements (including Form 700) at the time of appointment, annually thereafter, and at 
the time of separation from position. 

Section 13: NOTICES 

Notices pursuant to this Agreement shall be given by deposit in the custody of the United States 
Postal Service, postage prepaid, addressed as follows: 

Employer: City Manager, City of Madera, 205 West Fourth Street, Madera CA 93637 

Employee: On file with the City of Madera Human Resources Department 

Alternately, notices required pursuant to this Agreement may be personally served in the same 
manner as is applicable to civil judicial practice. Notice shall be deemed given as of the date of 
personal service or as of the date of deposit of such written notice in the course of transmission 
in the United States Postal Service. 
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Section 14: REDUCTION OF BENEFITS 

Employer shall not at any time during the term of this Agreement reduce the salary, 
compensation or other financial benefits of Employee, except to the degree of such reduction 
across-the-board for all Employees of the Employer. 

Section 15: GENERAL PROVISIONS 

A. The text herein shall constitute the entire and fully integrated Agreement between the 
parties and no promise, representation, warranty or covenant not included in this 
Agreement has been relied upon by any party hereto. 

B. This Agreement shall be binding upon and inure to the benefit of the heirs at law and 
executors of the Employee; however, this Agreement is not assignable by either party. 

C. This Agreement shall become effective commencing April 3, 2019. 

D. This Agreement replaces and supersedes any previous Employment Agreements or 
Agreement Amendments between Employer and Employee. 

E. If any provision, or any portion thereof, contained in this Agreement is held 
unconstitutional, invalid or unenforceable by a court of law, the remainder of this 
Agreement, or portion thereof, shall be deemed severable, shall not be affected, and shall 
remain in full force and effect. This Agreement shall be construed under California law. No 
waiver of any term or condition of the Agreement shall be considered a continuing waiver 
thereof. 
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IN WITNESS WHEREOF, the City of Madera has caused this Agreement to be signed and executed 
on its behalf by its City Manager, and duly attested by its City Clerk, and the City Engineer has 
signed and executed this Agreement, both in duplicate, the day and year first above written. 

EMPLOYEE CITY OF MADERA 

Arnalda Rodriguez, City Manager 

ATTEST APPROVED AS TO LEGAL FORM 

City Clerk City Attorney 
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Exhibit 1 

Plan for Transition of Existing Annual Leave to New Leave Banks 

Using Employee's remaining Annual Leave balance at the start of the pay period in which this 
Agreement is effected, hours will be subtracted first from the additional hours credited bank and 
then from the front-end bank in the following order. If Employee does not have sufficient leave 
credits to move to the next step in the order, then they do not receive a beginning credit in that 
bank. 

1. Subtract off remaining City-recognized holidays in the current fiscal year from the 
additional hours credited bank. These now become observed holidays with pay as 
opposed to leave time on the books. 

2. Subtract off 5 days from the additional hours credited bank and credit to Administrative 
Leave balance. 

3. Any remaining hours in the additional hours credited bank will be credited to the 
employee's new sick leave bank balance. 

4. Any remaining leave in the front-end bank will be credited to the employee's new 
vacation bank balance (this is inclusive of the Employee Anniversary Date credited to 
vacation and no anniversary date will be credited pursuant to the new language until after 
6/30/19). 

a. For employees who previously accepted the option of reducing Annual Leave by 7 
days in exchange for Management Incentive Pay, Management Incentive Pay will 
cease and employees will be credited back a pro-rated number of days toward the 
vacation bank based on the length oftime between the effective date ofthe leave 
transition and the end of the fiscal year. 

5. Employees will be credited with Floating Holiday based on years of service. 
6. Effective the pay period when the employee is transitioned to these new leave banks, 

employees will accrue vacation and sick leave on a per pay period basis consistent with 
the accrual schedules as stated in this Agreement. 
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CHIEF OF POLICE AT-WILL EMPLOYMENT AGREEMENT 

THIS AGREEMENT, entered into this 3rd day of April, 2019, by and between the CITY OF 
MADERA, State of California, a municipal corporation (hereinafter referred to as "Employer" or 
"City"), and Charlie Dine Lawson (hereinafter referred to as "Chief of Police"), both of whom 
understand as follows: 

Recitals 

WHEREAS, Employer desires to continue to employ the services of Charlie Dine Lawson 
as Chief of Police for the City of Madera; and 

WHEREAS, it is the desire of the City Manager of the Employer to provide certain 
benefits, to establish certain conditions of employment, and to set working conditions of said 
Chief of Police; and 

WHEREAS, Charlie Dine Lawson desires to be employed as Chief of Police for 
said City of Madera. 

NOW THEREFORE, in consideration of the mutual covenants herein contained, the 
parties agree as follows: 

Agreement 

Section 1: TERM 

A. The term of this Agreement shall be 3 years commencing on April 3, 2019. The Employer 
will provide written notice to the Chief of Police on or before January 3, 2022, of its intent 
to offer to extend, renew, or otherwise not renew this contract for an additional term. If 
the Employer chooses to extend the Agreement, the Employer will inform the Chief of 
Police of the newly proposed term at the time of its offer to renew. The Chief of Police 
must respond to an offer to extend or renew the Agreement within 45 days of the offered 
extension or renewal. 

B. The Chief of Police shall at all times serve at the pleasure of the City Manager. This means 
that the Chief of Police is an at-will employee. Nothing in this Agreement shall prevent, 
limit or otherwise interfere with the right of the Employer to suspend or terminate the 
services of the Chief of Police at any time. 

C. Nothing in this Agreement shall prevent, limit or otherwise interfere with the right of the 
Chief of Police to resign at any time, after April 3, 2019, from his position with Employer, 
upon thirty (30) calendar days advanced written notice to Employer. 
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Section 2: TERMINATION AND SEVERANCE PAY 

A. In the event Employee is terminated by the City Manager before expiration of the aforesaid 
term of employment and during such time that Employee is willing and able to perform his 
duties under this Agreement, then in that event, Employer agrees to pay Employee a lump 
sum cash payment equal to the maximum amount of pay permitted by law under 
Government Code sections 53260 and 53261, up to a lump sum cash payment equal to one 
and one half (11/2) months' aggregate salary and health benefits. Upon such termination, 
Employee shall also be compensated for all earned paid leave and other accrued benefits to 
date of termination. This shall not include the payout of accumulated sick leave other than as 
authorized pursuant to the MOU. 

In the event Employee is terminated for cause or for conviction, then, in that event, Employer 
shall have no obligation to pay the aggregate severance sum designated in the above 
paragraph. 

B. In the event Employer at any time during the term of this Agreement reduces the salary or 
other financial benefits of Employee in a greater percentage than an applicable across-the
board reduction for all Employees of Employer, or in the event Employer refuses, following 
written notice, to comply with any other provision benefiting Employee herein, or the 
Employee resigns following a suggestion, whether formal or informal, by the City Manager 
that he resign, then, in that event, Employee may, at his option, be deemed to be 
"terminated" at the date of such reduction, such refusal to comply or such suggestion within 
the meaning and context of the herein severance pay provisions. 

Section 3: DUTIES 

A. Employer hereby agrees to employ the Chief of Police to perform the functions and duties 
of such office as set forth in the Chief of Police Job Description on file with the Office ofthe 
City Clerk and referred to for more particulars, and to perform such other duties as the City 
Manager may from time to time assign. 

B. The Chief of Police is exempt from the overtime provisions of the Fair Labor and Standards 
Act, as amended, but is expected to engage in those hours of work that are necessary to 
fulfill the obligations of the Chief of Police. 

C. The Chief of Police shall not be involved in any outside employment without written prior 
approval from the Employer. This includes, but is not limited to, consultant work, speaking 
engagements, entering an independent contract relationship, or any other activities 
unrelated to the Chief of Police's employment with the City. However, Employee may 
engage in teaching for up to five (5) hours per week without prior written approval of the 
City Manager. 
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D. The Chief of Police will maintain on file with the Employer his current place of residence 
and telephone number{s), and shall notify the Employer of any changes within twenty-four 
{24) hours. 

E. In the event the Chief of Police becomes mentally or physically incapable of performing the 
Chief of Police job duties, the Employer will comply with the law in regard to separating the 
Police Chief from employment. 

Section 4: PERFORMANCE EVALUATION 

The City Manager shall review and evaluate the performance of the Chief of Police on an ongoing 
basis and shall, at least once annually on the employment anniversary date established, complete 
a written performance review and/or evaluation. The review and/or evaluation shall be in 
accordance with specific criteria developed by the City Manager. Specific criterion may be added 
or deleted as the City Manager may determine. 

Section 5: SALARY 

Employer agrees to pay the Chief of Police for his services rendered pursuant hereto a base 
salary of $6,327.70 bi-weekly {City of Madera Salary Schedule Range 554, Step E), payable in 
installments at the same time as the majority of the Employer's employees. The City Manager 
may review and adjust said base salary in such amounts and to such extent as the City Manager 
determines, consistent with the published City of Madera Salary Schedule adopted by the City 
Council of the City of Madera. 

Employee desires to take a reduction in his compensation package equivalent to the salary 
contribution other Safety employees are making towards the CaiPERS Employee Contribution. 
Because Employee already pays the full 9% Employee Contribution per Section 6.C. of the 
Agreement, Employee desires to contribute an equivalent amount of salary towards the 
Employer Contribution to CaiPERS. These contributions toward the CaiPERS Employer 
Contribution shall be made as an after tax payroll deduction and be equivalent to 3% of salary. 

Section 6: OTHER TERMS AND CONDITIONS OF EMPLOYMENT 

A. Paid Leave 

Effective the first day of the pay period in which this Agreement is effected, Employee will 
no longer receive an Annual Leave bank, but will instead receive leave banks/types as 
outlined below. To transition from the existing Annual Leave program to the revised separate 
leave types of Vacation, Sick, Administrative and Holiday, Employee's existing Annual Leave 
will be redistributed and the new leave banks credited as outlined in Exhibit 1. 

1. Vacation 
Employee will earn vacation credits, dependent upon the number of years of service 
with the City, for each pay period Employee is in a paid status at least 50% or more of 
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the period. All accrued vacation is paid to Employee upon retirement, resignation or 
termination. 

COMPLETED YEARS 

0 through 4 yrs. 
5 through 9 yrs. 
10 through 14 yrs. 
15 through 19 yrs. 
20 plus yrs. 

NUMBER OF HOURS RECEIVED PER PAY PERIOD 

3.6923 hrs. per pay period 
4.6156 hrs. per pay period 
5.5384 hrs. per pay period 
6.1538 hrs. per pay period 
6.4615 hrs. per pay period 

The maximum vacation Employee is allowed to accumulate is 360 hours. 

Each employee shall receive the date known as the "employee anniversary date" as a 
vacation day. This day shall be added to vacation time at a straight time rate. Credit for 
the day will not be given until the employee's anniversary date has passed during the 
current fiscal year and is in addition to the above accrual schedule. Because this 
Agreement is being executed mid-fiscal year, Employee will not receive an anniversary 
date credit until the first anniversary date occurring on or after July 1, 2019. 

Employee may request to cash out up to 80 hours of vacation once each fiscal year. To 
be eligible for such cash out provision, employees must have a vacation balance of at 
least 160 hours at the time of request. Requests must be made in writing to the Payroll 
Specialist at least 15 days in advance and such requests will be paid on a regular pay 
date of the City. 

2. Sick leave 
Sick leave, with pay, accrues at the rate of 3.6923 hours per pay period an employee is 
in a paid status at least 50% or more of the period. Rules governing sick leave use and 
eligibility are noted in the City of Madera Personnel Rules and Regulations. 

In addition to the reasons for use of Sick leave as stated in the Personnel Rules & 
Regulations, an employee may utilize accrued Sick leave hours for any absence 
designated by the City as being covered by the Federal Family Medical leave Act (FMlA) 
and/or the California Family Rights Act (CFRA), regardless of the reason for the leave. It 
will be the employee's responsibility to complete the required paperwork to certify the 
need for leave and he/she must provide timely notification of the need for leave in 
compliance with FMlA/CFRA regulations. Use of Sick leave for this purpose will not 
commence until such requirements have been met. Use of Sick leave for family 
members when the leave has been designated as FMLA/CFRA will not count against the 
employee's annual limit of Family Sick leave as provided in this Agreement. 

Employee may cash out sick leave upon retirement or positive separation from the City 
based on the below table. To be eligible, employees must be employed with the City on 
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a full time basis for a minimum of five years. Negative terminations (discharge) are not 
eligible for cash out of sick leave. An employee has the option to convert 100% of the 
remaining sick leave upon retirement to CaiPERS service credit. 

Years of Service Sick Leave Cash-Out 
5 7.5% 
7 10.5% 
10 15.0% 
15 22.0% 
20 30.0% 

3. Family Sick Leave 
Sick Leave may be used up to the limit of seventy-two hours each calendar year: 

3.1. For the diagnosis, care, or treatment of an existing health condition or preventative 
care for an employee's family member, including: 

3.1.1. Child (including a biological, adopted, or foster child, stepchild, legal ward, 
or a child to whom the employee stands in loco parentis.) 

3.1.2. Spouse or Registered Domestic Partner 

3.1.3. Parent (including biological, adoptive, or foster parent, stepparent, or legal 
guardian of an employee or the employee's spouse or registered domestic 
partner, or a person who stood in loco parentis when the employee was a 
minor child.) 

3.1.4. Grandparent 

3.1.5. Grandchild. 

3.1.6. Sibling. 

3.2. To obtain any relief or services related to being a victim of domestic violence, 
sexual assault, or stalking including the following with appropriate certification of 
the need for such services: 

3.2.1. A temporary restraining order or restraining order. 

3.2.2. Other injunctive relief to help ensure the health, safety or welfare of 
themselves or their children. 

3.2.3. To seek medical attention for injuries caused by domestic violence, sexual 
assault, or stalking. 
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3.2.4. To obtain services from a domestic violence shelter, program, or rape crisis 
center as a result of domestic violence, sexual assault, or stalking. 

3.2.5. To obtain psychological counseling related to an experience of domestic 
violence, sexual assault, or stalking. 

3.2.6. To participate in safety planning and take other actions to increase safety 
from future domestic violence, sexual assault, or stalking, including 
temporary or permanent relocation. 

Such leave is a part of Sick Leave accrual, not in addition to, the 12 days {96 hours) of 
Sick Leave earned per year. All conditions and restrictions placed by the City upon the 
use by an employee of sick leave for himself or herself shall apply to the use by an 
employee of sick leave to attend to an illness of his or her identified family member. 

All other provisions for use of Sick Leave by the employee also apply to Family Sick Leave 
use. This includes, but is not limited to, the Sick Leave section of the Personnel Rules 
and Regulations. 

4. Administrative Leave 
In recognition of the fact that Employee is expected to work all reasonable hours 
necessary to accomplish assigned tasks he will be credited with five days {40 hours) of 
Administrative Leave at the beginning of each fiscal year. This leave may not be carried 
over or cashed out and shall be taken under the same conditions as vacation leave. It is 
recognized that such time is not intended to provide an hour for hour or greater leave 
for actual hours worked over those scheduled, but is a benefit in recognition of duty 
requirements. 

5. Holidays 
The following (8) hour days are established as holidays with pay: New Year's Day, Martin 
Luther King's Birthday, President's Day, Memorial Day, Independence Day, Labor Day, 
Columbus Day, Veteran's Day, Thanksgiving Day, Day After Thanksgiving, and Christmas 
Day. 

The parties agree that the following half days (4 hours) are established as partial 
holidays with pay: Good Friday and the last work day prior to Christmas or New Year's 
Day. 

The parties agree that to be eligible to receive a paid holiday, the employee must be in 
a paid status on the scheduled work day either immediately preceding the identified 
holiday or on the scheduled work day immediately following the identified holiday. 

In addition to the City observed holidays outlined above, Employee will receive floating 
holiday leave hours. Said leave hours shall be credited to the employee on July 1 of 

Page 6 of 12 



each fiscal year, may not be carried over or cashed out, and shall be taken under the 
same conditions as vacation leave. Employees with 5-9 years of full time continuous 
service with the City of Madera as of July 1 of each year shall be credited with 20 hours 
of floating holiday leave. Employees with 10 or more years of full time continuous 
service with the City of Madera as of July 1 of each year shall be credited with 40 hours 
of floating holiday leave. 

B. Disability, Health, and Life Insurance 

Employer will provide term life insurance for Employee in the amount of $50,000 which includes 
accidental death and dismemberment (AD&D) coverage. Employer also will provide dependent life in 
the amount of $5,000 and Long Term Disability Insurance, which provides salary replacement 
benefits. 

Employer agrees to provide a monthly health benefit allowance for the employee to 
purchase health insurance (including medical, dental and vision coverage of the Employee 
and family) through an IRS Section 125 Cafeteria Plan. The benefit plans offered by Employer 
and the monthly benefit allowance received by Employee from Employer will be equal to the 
benefit plans offered to and monthly benefit allowance received by employees represented 
by the Law Enforcement Mid Management Employee Group. 

Medicare- 1.45% Employer1s contribution matched by an Employee contribution of 1.45% of 
Employee 1s salary for mandated Medicare coverage. 

C. Retirement 

The City participates in the CaiPERS retirement system. The Chief of Police will be placed 
on the appropriate safety plan consistent with CaiPERS membership requirements. The 
Employee will pay all ofthe Employee Contribution for the plan in pre-tax dollars under IRS 
Code 414(h)(2). The Employee will also be responsible for the Employee's Contribution for 
the 1959 Survivor's Benefit. 

D. City Provided Automobile 

The Chief of Police will be provided with a City of Madera fleet vehicle for use while 
performing official duties. 

E. Bereavement Leave 

Employee is allowed an additional three (3) days leave per fiscal year in the event of death 
of any of the following members of the employee 1

S family: spouse, child, parent or 
grandparent. 
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F. City Paid Health Insurance Upon Retirement 

Upon retirement, if the Chief of Police has twenty years of service with the City, at least 
three (3) of which are in the position of Chief of Police, and Employee is eligible for CaiPERS 
retirement at the time of retirement, Employee is eligible for the health benefits noted 
below. 

a. City will contribute up to $600 per month towards the premium for medical coverage 
for employee (retiree) only with the City's plan through age 64, or until the retiree is 
eligible for Medicare, whichever occurs first. If the monthly premium for said policy 
exceeds $600 per month, retiree will be responsible for promptly paying the balance 
upon presentation of an invoice from the City's Accounts Payable division. In the event 
that an invoice is outstanding for more than ninety (90) days, the insurance policy will 
be cancelled and the retiree will no longer be eligible for this benefit. Employee may 
purchase dental and vision coverage for self; or medical, dental, and/or vision coverage 
for a spouse or eligible dependents if desired. Such purchase will be in accordance with 
Section 6.G. of this Agreement. 

b. At age 65, or when eligible for Medicare if earlier, the City will pay or provide a health 
insurance benefits program which will be supplemental to Medicare, not to exceed a 
City contribution of $300 per month toward the policy. The program will cover only the 
retired Employee. The retired Employee must first obtain both parts A & B of Medicare. 
If the monthly premium for said policy exceeds $300 per month, retiree will be 
responsible for promptly paying the balance upon presentation of an invoice from the 
City's Accounts Payable division. In the event that an invoice is outstanding for more 
than ninety (90) days, the insurance policy will be cancelled and retiree will no longer 
be eligible for this benefit. 

G. Retiree Paid Health Insurance 

If the Chief of Police does not qualify for City Paid Health Insurance Upon Retirement as 
outlined in Section 6.F. of this agreement, the City will allow Employee to continue to 
participate in the City health plan offerings (medical, dental, and vision) at the retiree's 
expense until age 65 or when eligible for Medicare, whichever comes first. Both retiree and 
dependent coverage are available under this program. An administrative fee in an amount 
equal to two percent (2%) of the insurance premiums will be charged to the retiree for the 
City to process the benefit. In the event the administrative fee increases, retiree shall pay 
the higher fee. If, in the future, the City no longer offers the same insurance carrier/plan, 
the retiree and his or her spouse will be eligible to purchase insurance coverage under the 
new plan. Coverage must be selected upon retirement; no lapse in coverage will be 
allowed under this provision. If retiree chooses not to participate or chooses to terminate 
participation, retiree may not seek coverage under the City health plan at a later date. 
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H. Uniform Allowance 

The Chief of Police will receive a uniform allowance equal to that received by sworn 
employees represented by the Law Enforcement Mid Management Employee Group 

I. Other 

The City Manager shall fix any such other terms and conditions of employment, as s/he may 
determine from time to time, relating to the performance of the Chief of Police, provided 
such terms and conditions are not inconsistent with or in conflict with the provisions of this 
Agreement, the City of Madera Municipal Code or any other law. 

Section 7: TERMINATION 

A. The Chief of Police is an at-will employee and serves at the will and pleasure of the City 
Manager and may be terminated at any time. 

Section 8: CONFLICT OF INTEREST 

A. The Chief of Police shall not engage in any business or transaction or have a financial or 
other personal interest or association, direct or indirect, which is in conflict with the proper 
discharge of official duties or would tend to impair independence of judgment or action in 
the performance of official duties. Personal interests, distinguished from financial 
interests, include an interest as arising from blood or marriage relationships or close 
business, and personal or political affiliations. 

B. The Chief of Police shall also comply with the conflict of interest provisions of the California 
Government Code and any conflict of interest code applicable to the Chief of Police's 
employment. 

C. The Chief of Police is responsible for submitting to the City Clerk the appropriate Conflict 
of Interest Statements (including Form 700) at the time of appointment, annually 
thereafter, and at the time of separation from position. 

Section 9: DUES AND SUBSCRIPTIONS 

Employer agrees, to the extent it is financially able, to budget for and to pay for professional 
dues and subscriptions of Employee necessary for his continuation and full participation in 
national, regional, state and local associations and organizations necessary and desirable for 
his continued professional participation, growth and advancement, and for the good of the 
Employer. 
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Section 10: PROFESSIONAL DEVELOPMENT 

A. Employer hereby agrees, to the extent it is financially able, to budget for and to pay 
for travel and subsistence expenses of Employee for professional and official travel, 
meetings, and occasions adequate to continue the professional development of 
Employee and to adequately pursue necessary official functions for Employer, 
including but not limited to such other national, regional, state and local 
governmental groups and committees thereof which employee serves as a member. 

B. Employer also agrees, to the extent it is financially able, to budget for and to pay for 
travel and subsistence expenses of Employee for short courses, institutes and 
seminars that are necessary for his professional development and for the good ofthe 
Employer. 

C. All travel and subsistence expenses will be paid/reimbursed in accordance with the 
City of Madera Travel and Business Expense Policy. 

Section 11: INDEMNIFICATION 

In addition to that required under state and local law, Employer shall defend, hold harmless 
and indemnify Employee against any tort, professional liability claim or demand or other legal 
action, whether groundless or otherwise, arising out of an alleged act or omission occurring in 
the performance of Employee's duties as Chief of Police. Employer will compromise and settle 
any such claim or suit and pay the amount of any settlement or judgment rendered thereon. 

Section 12: BONDING 

Employer shall bear the full cost of any fidelity or other bonds required ofthe Employee under 
any law or ordinance. 

Section 13: NOTICES 

Notices pursuant to this Agreement shall be given by deposit in the custody of the United States 
Postal Service, postage prepaid, addressed as follows: 

Employer: City Manager, City of Madera, 205 West Fourth Street, Madera CA 93637 

Chief of Police: On file with the City of Madera Human Resources Department 

Alternately, notices required pursuant to this Agreement may be personally served in the same 
manner as is applicable to civil judicial practice. Notice shall be deemed given as of the date of 
personal service or as of the date of deposit of such written notice in the course of transmission 
in the United States Postal Service. 
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Section 14: REDUCTION OF BENEFITS 

Employer shall not at any time during the term of this Agreement reduce the salary, 
compensation or other financial benefits of Employee, except to the degree of such reduction 
across-the-board for all Employees of the Employer. 

Section 15: GENERAL PROVISIONS 

A. The text herein shall constitute the entire and fully integrated Agreement between the 
parties and no promise, representation, warranty or covenant not included in this 
Agreement has been relied upon by any party hereto. 

B. This Agreement shall be binding upon and inure to the benefit of the heirs at law and 
executors of the Chief of Police; however, this Agreement is not assignable by either party. 

C. This Agreement shall become effective commencing April 3, 2019. 

D. This Agreement replaces and supersedes any previous Employment Agreements or 
Agreement Amendments between Employer and Employee. 

E. If any provision, or any portion thereot contained in this Agreement is held 
unconstitutional, invalid or unenforceable by a court of law, the remainder of this 
Agreement, or portion thereof, shall be deemed severable, shall not be affected, and shall 
remain in full force and effect. This Agreement shall be construed under California law. No 
waiver of any term or condition of the Agreement shall be considered a continuing waiver thereof. 

IN WITNESS WHEREOF, the City of Madera has caused this Agreement to be signed and 
executed on its behalf by its City Manager, and duly attested by its City Clerk, and the Chief of 
Police has signed and executed this Agreement, both in duplicate, the day and year first above 
written. 

EMPLOYEE CITY OF MADERA 

~ Charlie Dine lawson Arnoldo Rodriguez, City Manager 

ATTEST: APPROVED AS TO FORM: 

City Clerk City Attorney 
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Exhibit 1 

Plan for Transition of Existing Annual Leave to New Leave Banks- Police Chief 

Using Employee's remaining Annual Leave balance at the start of the pay period in which this 
Agreement is effected, hours will be subtracted first from the additional hours credited bank 
and then from the front-end bank in the following order. If Employee does not have sufficient 
leave credits to move to the next step in the order, then they do not receive a beginning credit 
in that bank. 

1. Subtract off remaining City-recognized holidays in the current fiscal year from the 
additional hours credited bank. These now become observed holidays with pay as 
opposed to leave time on the books. 

2. Subtract off 5 days from the additional hours credited bank and credit to Administrative 
Leave balance. 

3. Any remaining hours in the additional hours credited bank will be credited to the 
employee's new sick leave bank balance. 

4. Any remaining leave in the front-end bank will be split equally between the employee's 
new sick leave bank and new vacation bank (this is inclusive of the Employee 
Anniversary Date credited to vacation and no anniversary date will be credited pursuant 
to the new language until after 6/30/19). 

a. For employees who previously accepted the option of reducing Annual Leave by 
7 days in exchange for Management Incentive Pay, Management Incentive Pay 
will cease and employees will be credited back a pro-rated number of days 
toward the vacation bank based on the length of time between the effective 
date of the leave transition and the end of the fiscal year. 

5. Employees will be credited with Floating Holiday based on years of service. 
6. Effective the pay period when the employee is transitioned to these new leave banks, 

employees will accrue vacation and sick leave on a per pay period basis consistent with 
the accrual schedules as stated in this Agreement. 
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CHIEF BUILDING OFFICIAL AT-WILL EMPLOYMENT AGREEMENT 

THIS AGREEMENT, entered into this 3rd day of April, 2019, by and between the CITY OF 
MADERA, State of California, a municipal corporation (hereinafter referred to as "Employer" or 
"City"), and Steven Woodworth (hereinafter referred to as "Employee"), both of whom 
understand as follows: 

Recitals 

WHEREAS, Employer desires to employ the services of Steven Woodworth as Chief 
Building Official for the City of Madera; and 

WHEREAS, it is the desire of the City Manager of the Employer to provide certain 
benefits, to establish certain conditions of employment, and to set working conditions of said 
Chief Building Official; and 

WHEREAS, Steven Woodworth desires to be employed as Chief Building 
Official for said City of Madera. 

NOW THEREFORE, in consideration of the mutual covenants herein contained, the 
parties agree as follows: 

Agreement 

Section 1: TERM 

A. The term of this Agreement shall be 3 years commencing on April 3, 2019. The Employer 
will provide written notice to the Chief Building Official on or before January 3, 2022, of its 
intent to offer to extend, renew, or otherwise not renew this contract for an additional 
term. If the Employer chooses to extend the Agreement, the Employer will inform the 
Chief Building Official of the newly proposed term at the time of its offer to renew. The 
Chief Building Official must respond to an offer to extend or renew the Agreement within 
45 days of the offered extension or renewal. 

B. The Chief Building Official shall at all times serve at the pleasure of the City Manager. This 
means that the Chief Building Official is an at-will employee. Nothing in this Agreement 
shall prevent, limit or otherwise interfere with the right of the Employer to suspend or 
terminate the services of the Chief Building Official at any time. 

C. Nothing in this Agreement shall prevent, limit or otherwise interfere with the right of the 
Chief Building Official to resign at any time, after April 3, 2019, from his position with 
Employer, upon thirty (30) calendar days advanced written notice to Employer. 
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Section 2: TERMINATION AND SEVERANCE PAY 

A. In the event Employee is terminated by the City Manager before expiration of the aforesaid 
term of employment and during such time that Employee is willing and able to perform his 
duties under this Agreement, then in that event, Employer agrees to pay Employee a lump 
sum cash payment equal to the maximum amount of pay permitted by law under 
Government Code sections 53260 and 53261, up to a lump sum cash payment equal to one 
and one half (11/2) months' aggregate salary and health benefits. Upon such termination, 
Employee shall also be compensated for all earned paid leave and other accrued benefits to 
date of termination. This shall not include the payout of accumulated sick leave other than as 
authorized pursuant to this Agreement. 

In the event Employee is terminated for cause or for conviction, then, in that event, Employer 
shall have no obligation to pay the aggregate severance sum designc;~ted in the above 
paragraph. 

B. In the event Employer at any time during the term of this Agreement reduces the salary or 
other financial benefits of Employee in a greater percentage than an applicable across-the
board reduction for all Employees of Employer, or in the event Employer refuses, following 
written notice, to comply with any other provision benefiting Employee herein, or the 
Employee resigns following a suggestion, whether formal or informal, by the City Manager 
that he resign, then, in that event, Employee may, at his option, be deemed to be 
"terminated" at the date of such reduction, such refusal to comply or such suggestion within 
the meaning and context of the herein severance pay provisions. 

Section 3: DUTIES 

A. Employer hereby agrees to employ the Chief Building Official to perform the functions and 
duties of such office as set forth in the Chief Building Official Job Description on file with 
the Office of the City Clerk and referred to for more particulars, and to perform such other 
duties as the City Manager may from time to time assign. 

B. The Chief Building Official is exempt from the overtime provisions of the Fair Labor and 
Standards Act, as amended, but is expected to engage in those hours of work that are 
necessary to fulfill the obligations of the Chief Building Official. 

C. Employee may engage in up to five (5) hours per week for teaching without prior written 
approval of the Employer. Employee shall not be involved in any other outside 
employment without written prior approval from the Employer. This includes, but is not 
limited to, consultant work, speaking engagements, entering an independent contract 
relationship, or any other activities unrelated to the Employee's employment with the City. 

D. The Chief Building Official will maintain on file with the Employer his current place of 
residence and telephone number(s), and shall notify the Employer of any changes within 
twenty-four (24) hours. 
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E. In the event the Chief Building Official becomes mentally or physically incapable of 
performing the Chief Building Official job duties, the Employer will comply with the law in 
regard to separating the Chief Building Official from employment. 

Section 4: PERFORMANCE EVALUATION 

The City Manager shall review and evaluate the performance of the Chief Building Official on an 
ongoing basis and shall, at least once annually on the employment anniversary date established, 
complete a written performance review and/or evaluation. The review and/or evaluation shall 
be in accordance with specific criteria developed by the City Manager. Specific criterion may be 
added or deleted as the City Manager may determine. 

Section 5: SALARY 

Employer agrees to pay the Chief Building Official for his services rendered pursuant hereto a 
base salary of $4,241.32 bi-weekly (City of Madera Salary Schedule Range 464, Step F), payable 
in installments at the same time as the majority of the Employer's employees. The City 
Manager may review and adjust said annual base salary in such amounts and to such extent as 
the City Manager determines, consistent with the published City of Madera Salary Schedule 
adopted by the City Council of the City of Madera. 

Employee desires to take a reduction in his compensation package equivalent to the salary 
contribution Miscellaneous employees are making towards the CaiPERS Employee Contribution. 
Because Employee already pays the full 8% Employee Contribution per Section 6.C. of the 
Agreement, Employee desires to contribute an equivalent amount of salary towards the 
Employer Contribution to CalPERS. These contributions toward the CaiPERS Employer 
Contribution shall be made as an after tax payroll deduction and be equivalent to 2.375% of 
salary. 

Section 6: OTHER TERMS AND CONDITIONS OF EMPLOYMENT 

A. Paid Leave 

Effective the first day of the pay period in which this Agreement is effected, Employee will 
no longer receive an Annual Leave bank, but will instead receive leave banks/types as 
outlined below. To transition from the existing Annual Leave program to the revised separate 
leave types of Vacation, Sick, Administrative and Holiday, Employee's existing Annual Leave 
will be redistributed and the new leave banks credited as outlined in Exhibit 1. 

1. Vacation 
Employee will earn vacation credits, dependent upon the number of years of service 
with the City, for each pay period Employee is in a paid status at least 50% or more of 
the period. All accrued vacation is paid to Employee upon retirement, resignation or 
termination. 
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COMPLETED YEARS 

0 through 4 yrs. 
5 through 9 yrs. 
10 through 14 yrs. 
15 through 19 yrs. 
20 plus yrs. 

NUMBER OF HOURS RECEIVED PER PAY PERIOD 

3.6923 hrs. per pay period 
4.6156 hrs. per pay period 
5.5384 hrs. per pay period 
6.1538 hrs. per pay period 
6.4615 hrs. per pay period 

The maximum vacation Employee is allowed to accumulate is 360 hours. 

Each employee shall receive the date known as the "employee anniversary date" as a 
vacation day. This day shall be added to vacation time at a straight time rate. Credit for 
the day will not be given until the employee's anniversary date has passed during the 
current fiscal year and is in addition to the above accrual schedule. Because this 
Agreement is being executed mid-fiscal year, Employee will not receive an anniversary 
date credit until the first anniversary date occurring on or after July 1, 2019. 

Employee may request to cash out up to 80 hours of vacation once each fiscal year. To 
be eligible for such cash out provision, employees must have a vacation balance of at 
least 160 hours at the time of request. Requests must be made in writing to the Payroll 
Specialist at least 15 days in advance and such requests will be paid on a regular pay 
date of the City. 

2. Sick Leave 
Sick leave, with pay, accrues at the rate of 3.6923 hours per pay period an employee is 
in a paid status at least 50% or more of the period. Rules governing sick leave use and 
eligibility are noted in the City of Madera Personnel Rules and Regulations. 

In addition to the reasons for use of Sick Leave as stated in the Personnel Rules & 
Regulations, an employee may utilize accrued Sick Leave hours for any absence 
designated by the City as being covered by the Federal Family Medical Leave Act (FMLA) 
and/or the California Family Rights Act (CFRA), regardless of the reason for the leave. It 
will be the employee's responsibility to complete the required paperwork to certify the 
need for leave and he/she must provide timely notification of the need for leave in 
compliance with FMLA/CFRA regulations. Use of Sick Leave for this purpose will not 
commence until such requirements have been met. Use of Sick Leave for family 
members when the leave has been designated as FMLA/CFRA will not count against the 
employee's annual limit of Family Sick Leave as provided in this Agreement. 

Employee may cash out sick leave upon retirement or positive separation from the City 
based on the below table. To be eligible, employees must be employed with the City on 
a full time basis for a minimum of five years. Negative terminations (discharge) are not 
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eligible for cash out of sick leave. An employee has the option to convert 100% of the 
remaining sick leave upon retirement to CaiPERS service credit. 

Years of Service Sick Leave Cash-Out 

5 7.5% 
7 10.5% 
10 15.0% 
15 22.0% 
20 30.0% 

3. Family Sick Leave 
Sick Leave may be used up to the limit of seventy-two hours each calendar year: 

3.1. For the diagnosis, care, or treatment of an existing health condition or preventative 
care for an employee's family member, including: 

3.1.1. Child (including a biological, adopted, or foster child, stepchild, legal ward, 
or a child to whom the employee stands in loco parentis.) 

3.1.2. Spouse or Registered Domestic Partner 

3.1.3. Parent (including biological, adoptive, or foster parent, stepparent, or legal 
guardian of an employee or the employee's spouse or registered domestic 
partner, or a person who stood in loco parentis when the employee was a 
minor child.) 

3.1.4. Grandparent 

3.1.5. Grandchild. 

3.1.6. Sibling. 

3.2. To obtain any relief or services related to being a victim of domestic violence, 
sexual assault, or stalking including the following with appropriate certification of 
the need for such services: 

3.2.1. A temporary restraining order or restraining order. 

3.2.2. Other injunctive relief to help ensure the health, safety or welfare of 
themselves or their children. 

3.2.3. To seek medical attention for injuries caused by domestic violence, sexual 
assault, or stalking. 
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3.2.4. To obtain services from a domestic violence shelter, program, or rape crisis 
center as a result of domestic violence, sexual assault, or stalking. 

3.2.5. To obtain psychological counseling related to an experience of domestic 
violence, sexual assault, or stalking. 

3.2.6. To participate in safety planning and take other actions to increase safety 
from future domestic violence, sexual assault, or stalking, including 
temporary or permanent relocation. 

Such leave is a part of Sick Leave accrual, not in addition to, the 12 days (96 hours) of 
Sick Leave earned per year. All conditions and restrictions placed by the City upon the 
use by an employee of sick leave for himself or herself shall apply to the use by an 
employee of sick leave to attend to an illness of his or her identified family member. 

All other provisions for use of Sick Leave by the employee also apply to Family Sick Leave 
use. This includes, but is not limited to, the Sick Leave section of the Personnel Rules 
and Regulations. 

4. Administrative Leave 
In recognition of the fact that Employee is expected to work all reasonable hours 
necessary to accomplish assigned tasks he will be credited with five days (40 hours) of 
Administrative Leave at the beginning of each fiscal year. This leave may not be carried 
over or cashed out and shall be taken under the same conditions as vacation leave. It is 
recognized that such time is not intended to provide an hour for hour or greater leave 
for actual hours worked over those scheduled, but is a benefit in recognition of duty 
requirements. 

5. Holidays 
The following (8) hour days are established as holidays with pay: New Year's Day, Martin 
Luther King's Birthday, President's Day, Memorial Day, Independence Day, Labor Day, 
Columbus Day, Veteran's Day, Thanksgiving Day, Day After Thanksgiving, and Christmas 
Day. 

The parties agree that the following half days (4 hours) are established as partial 
holidays with pay: Good Friday and the last work day prior to Christmas or New Year's 
Day. 

The parties agree that to be eligible to receive a paid holiday, the employee must be in 
a paid status on the scheduled work day either immediately preceding the identified 
holiday or on the scheduled work day immediately following the identified holiday. 

In addition to the City observed holidays outlined above, Employee will receive floating 
holiday leave hours. Said leave hours shall be credited to the employee on July 1 of 
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each fiscal year, may not be carried over or cashed out, and shall be taken under the 
same conditions as vacation leave. Employees with 5-9 years of full time continuous 
service with the City of Madera as of July 1 of each year shall be credited with 20 hours 
of floating holiday leave. Employees with 10 or more years of full time continuous 
service with the City of Madera as of July 1 of each year shall be credited with 40 hours 
of floating holiday leave. 

B. Disability, Health, and Life Insurance 

Employer will provide term life insurance for Employee in the amount of $50,000 which 
includes accidental death and dismemberment (AD&D) coverage. Employer also will provide 
dependent life in the amount of $5,000 and Long Term Disability Insurance, which provides 
salary replacement benefits. 

Employer agrees to provide a monthly health benefit allowance for the employee to 
purchase health insurance (including medical, dental and vision coverage of the Employee 
and family) through an IRS Section 125 Cafeteria Plan. The benefit plans offered by Employer 
and the monthly benefit allowance received by Employee from Employer will be equal to the 
benefit plans offered to and monthly benefit allowance received by employees represented 
by the Mid Management Employee Group. 

Medicare - 1.45% Employer1
S contribution matched by an Employee contribution of 1.45% 

of Employee 1s salary for mandated Medicare coverage. 

C. Retirement 

The City participates in the CaiPERS retirement system. The Chief Building Official will be 
placed on the appropriate miscellaneous plan consistent with CaiPERS membership 
requirements. The Employee will pay all of the Employee Contribution for the plan in pre
tax dollars under IRS Code 414(h)(2). The Employee will also be responsible for the 
Employee's Contribution for the 1959 Survivor's Benefit. 

D. Longevity Pay 

In addition to the established base salary, Employee is eligible for longevity pay at the rate 
of 2 Y2% for each five years of service as a management employee to a maximum of 10%. 

Effective July 1, 2019, longevity pay will be frozen and Employee will not be credited with 
any additional longevity pay beyond what has been accrued as of said date. As of the date 
of adoption of this Agreement, Employee has earned one (1) longevity pay step equal to 
2.5% of base pay. Employee is due to earn an additional longevity step effective May 9, 
2019, which will be granted. Therefore, Employee will be frozen at two (2) longevity pay 
steps as of July 1, 2019. 
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E. Bereavement Leave 

Employee is allowed an additional three (3) days leave per fiscal year in the event of death 
of any of the following members of the employee's family: spouse, child, parent or 
grandparent. 

F. City Paid Health Insurance Upon Retirement 

Upon retirement, if the Chief Building Official has twenty years of service with the City, at 
least three (3) of which are in a department head management position, and Employee is 
eligible for CaiPERS retirement at the time of retirement, Employee is eligible for the health 
benefits noted below. 

a) City will contribute up to $600 per month towards the premium for medical coverage 
for employee (retiree) only with the City's plan through age 64, or until the retiree is 
eligible for Medicare, whichever occurs first. If the monthly premium for said policy 
exceeds $600 per month, retiree will be responsible for promptly paying the balance 
upon presentation of an invoice from the City's Accounts Payable division. In the event 
that an invoice is outstanding for more than ninety (90) days, the insurance policy will 
be cancelled and the retiree will no longer be eligible for this benefit. Employee may 
purchase dental and vision coverage for self; or medical, dental, and/or vision coverage 
for a spouse or eligible dependents if desired. Such purchase will be in accordance with 
Section 6.G. of this Agreement. 

b) At age 65, or when eligible for Medicare if earlier, the City will pay or provide a health 
insurance benefits program which will be supplemental to Medicare, not to exceed a 
City contribution of $300 per month toward the policy. The program will cover only the 
retired Employee. The retired Employee must first obtain both parts A & B of Medicare. 
If the monthly premium for said policy exceeds $300 per month, retiree will be 
responsible for promptly paying the balance upon presentation of an invoice from the 
City's Accounts Payable division. In the event that an invoice is outstanding for more 
than ninety (90) days, the insurance policy will be cancelled and retiree will no longer 
be eligible for this benefit. 

G. Retiree Paid Health Insurance 

lfthe Chief Building Official does not qualify for City Paid Health Insurance Upon Retirement 
as outlined in Section 6.F. of this agreement, the City will allow Employee to continue to 
participate in the City health plan offerings (medical, dental, and vision) at the retiree's 
expense until age 65 or when eligible for Medicare, whichever comes first. Both retiree and 
dependent coverage are available under this program. An administrative fee in an amount 
equal to two percent (2%) of the insurance premiums will be charged to the retiree for the 
City to process the benefit. In the event the administrative fee increases, retiree shall pay 
the higher fee. If, in the future, the City no longer offers the same insurance carrier/plan 
the retiree and his or her spouse will be eligible to purchase insurance coverage under the 
new plan. Coverage must be selected upon retirement; no lapse in coverage will be 
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allowed under this provision. If retiree chooses not to participate or chooses to terminate 
participation, retiree may not seek coverage under the City health plan at a later date. 

H. Other 

The City Manager shall fix any such other terms and conditions of employment, as s/he 
may determine from time to time, relating to the performance ofthe Chief Building Official, 
provided such terms and conditions are not inconsistent with or in conflict with the 
provisions of this Agreement, the City of Madera Municipal Code or any other law. 

Section 7: TERMINATION 

The Chief Building Official is an at-will employee and serves at the will and pleasure of the City 
Manager and may be terminated at any time. 

Section 8: DUES AND SUBSCRIPTIONS 

Employer agrees, to the extent it is financially able, to budget for and to pay for professional dues 
and subscriptions of Employee necessary for his continuation and full participation in national, 
regional, state, and local associations and organizations necessary and desirable for his continued 
professional participation, growth, and advancement, and for the good of the Employer. 

Section 9: PROFESSIONAL DEVELOPMENT 

A. Employer hereby agrees, to the extent it is financially able, to budget for and to pay for 
travel and subsistence expenses of Employee for professional and official travel, meetings, 
and occasions adequate to continue the professional development of Employee and to 
adequately pursue necessary official functions for Employer, including but not limited to 
such other national, regional, state and local governmental groups and committees thereof 
which Employee serves as member. 

B. Employer also agrees, to the extent it is financially able, to budget for and to pay for travel 
and subsistence expenses of Employee for short courses, institutes and seminars that are 
necessary for his professional development and for the good of the Employer. 

Section 10: INDEMNIFICATION 

In addition to that required under state and local law, Employer shall defend, hold harmless 
and indemnify Employee against any tort, professional liability claim or demand or other legal 
action, whether groundless or otherwise, arising out of an alleged act or omission occurring in 
the performance of Employee's duties as Chief Building Official. Employer will compromise 
and settle any such claim or suit and pay the amount of any settlement or judgment rendered 
thereon. 
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Section 11: BONDING 

Employer shall bear the full cost of any fidelity or other bonds required of the Employee under 
any law or ordinance. 

Section 12: CONFLICT OF INTEREST 

A. The Chief Building Official shall not engage in any business or transaction or have a financial 
or other personal interest or association, direct or indirect, which is in conflict with the 
proper discharge of official duties or would tend to impair independence of judgment or 
action in the performance of official duties. Personal interests, distinguished from financial 
interests, include an interest as arising from blood or marriage relationships or close 
business, and personal or political affiliations. 

B. The Chief Building Official shall also comply with the conflict of interest provisions of the 
California Government Code and any conflict of interest code applicable to the Chief 
Building Official's employment. 

C. The Chief Building Official is responsible for submitting to the City Clerk the appropriate 
Conflict of Interest Statements (including Form 700) at the time of appointment, annually 
thereafter, and at the time of separation from position. 

Section 13: NOTICES 

Notices pursuant to this Agreement shall be given by deposit in the custody of the United States 
Postal Service, postage prepaid, addressed as follows: 

Employer: City Manager, City of Madera, 205 West Fourth Street, Madera CA 93637 

Chief Building Official: On file with the City of Madera Human Resources Department 

Alternately, notices required pursuant to this Agreement may be personally served in the same 
manner as is applicable to civil judicial practice. Notice shall be deemed given as of the date of 
personal service or as of the date of deposit of such written notice in the course of transmission 
in the United States Postal Service. 

Section 14: REDUCTION OF BENEFITS 

Employer shall not at any time during the term of this Agreement reduce the salary, 
compensation or other financial benefits of Employee, except to the degree of such reduction 
across-the-board for all Employees of the Employer. 
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Section 15: GENERAL PROVISIONS 

A. The text herein shall constitute the entire and fully integrated Agreement between the 
parties and no promise, representation, warranty or covenant not included in this Agreement 
has been relied upon by any party hereto. 

B. This Agreement shall be binding upon and inure to the benefit of the heirs at law and 
executors of the Chief Building Official; however, this Agreement is not assignable by either 
party. 

C. This Agreement shall become effective commencing April 3, 2019. 

D. This Agreement replaces and supersedes any previous Employment Agreements or 
Agreement Amendments between Employer and Employee. 

E. If any provision, or any portion thereof, contained in this Agreement is held unconstitutional, 
invalid or unenforceable by a court of law, the remainder of this Agreement, or portion 
thereof, shall be deemed severable, shall not be affected, and shall remain in full force and 
effect. This Agreement shall be construed under California law. No waiver of any term or 
condition ofthe Agreement shall be considered a continuing waiver thereof. 

IN WITNESS WHEREOF, the City of Madera has caused this Agreement to be signed and executed 
on its behalf by its City Manager, and duly attested by its City Clerk, and the Chief Building Official 
has signed and executed this Agreement, both in duplicate, the day and year first above written. 

EMPLOYEE CITY OF MADERA 

~ltrri4-
./ Steven Woodworth Arnoldo Rodriguez, City Manager 

ATTEST APPROVED AS TO LEGAL FORM 

City Clerk City Attorney 
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Exhibit 1 

Plan for Transition of Existing Annual Leave to New Leave Banks 

Using Employee's remaining Annual Leave balance at the start of the pay period in which this 
Agreement is effected, hours will be subtracted first from the additional hours credited bank and 
then from the front-end bank in the following order. If Employee does not have sufficient leave 
credits to move to the next step in the order, then they do not receive a beginning credit in that 
bank. 

1. Subtract off remaining City-recognized holidays in the current fiscal year from the 
additional hours credited bank. These now become observed holidays with pay as 
opposed to leave time on the books. 

2. Subtract off 5 days from the additional hours credited bank and credit to Administrative 
Leave balance. 

3. Any remaining hours in the additional hours credited bank will be credited to the 
employee's new sick leave bank balance. 

4. Any remaining leave in the front-end bank will be credited to the employee's new 
vacation bank balance (this is inclusive of the Employee Anniversary Date credited to 
vacation and no anniversary date will be credited pursuant to the new language until after 
6/30/19). 

a. For employees who previously accepted the option of reducing Annual Leave by 7 
days in exchange for Management Incentive Pay, Management Incentive Pay will 
cease and employees will be credited back a pro-rated number of days toward the 
vacation bank based on the length oftime between the effective date of the leave 
transition and the end of the fiscal year. 

5. Employees will be credited with Floating Holiday based on years of service. 
6. Effective the pay period when the employee is transitioned to these new leave banks, 

employees will accrue vacation and sick leave on a per pay period basis consistent with 
the accrual schedules as stated in this Agreement. 
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INFORMATION SERVICES MANAGER 
AT-WILL EMPLOYMENT AGREEMENT 

THIS AGREEMENT, entered into this 3rd day of April, 2019, by and between the CITY OF 
MADERA, State of California, a municipal corporation (hereinafter referred to as "Employer" or 
"City''), and Mark Souders (hereinafter referred to as "Employee"), both of whom understand as 
follows: 

Recitals 

WHEREAS, Employer desires to continue to employ the services of Mark Souders as 
Information Services Manager for the City of Madera; and 

WHEREAS, it is the desire of the City Manager of the Employer to provide certain 
benefits, to establish certain conditions of employment, and to set working conditions of said 
Information Services Manager; and 

WHEREAS, Mark Souders desires to be employed as Information Services 
Manager for said City of Madera. 

NOW THEREFORE, in consideration of the mutual covenants herein contained, the 
parties agree as follows: 

Agreement 

Section 1: TERM 

A. The term of this Agreement shall be 3 years commencing on April 3, 2019. The Employer 
will provide written notice to the Employee on or before January 3, 2022, of its intent to 
offer to extend, renew, or otherwise not renew this contract for an additional term. If the 
Employer chooses to extend the Agreement, the Employer will inform the Employee oft he 
newly proposed term at the time of its offer to renew. The Employee must respond to an 
offer to extend or renew the Agreement within 45 days of the offered extension or 
renewal. 

B. The Information Services Manager shall at all times serve at the pleasure of the City 
Manager. This means that the Employee is an at-will employee. Nothing in this Agreement 
shall prevent, limit or otherwise interfere with the right of the Employer to suspend or 
terminate the services of the Employee at any time. 

C. Nothing in this Agreement shall prevent, limit or otherwise interfere with the right of the 
Employee to resign at any time, after April 3, 2019, from his position with Employer, upon 
thirty {30) calendar days advanced written notice to Employer. 
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Section 2: TERMINATION AND SEVERANCE PAY 

A. In the event Employee is terminated by the City Manager before expiration of the aforesaid 
term of employment and during such time that Employee is willing and able to perform his 
duties under this Agreement, then in that event, Employer agrees to pay Employee a lump 
sum cash payment equal to the maximum amount of pay permitted by law under 
Government Code sections 53260 and 53261, up to a lump sum cash payment equal to one 
and one half (11/2) months' aggregate salary and health benefits. Upon such termination, 
Employee shall also be compensated for all earned paid leave and other accrued benefits to 
date of termination. This shall not include the payout of accumulated sick leave other than as 
authorized pursuant to this Agreement. 

In the event Employee is terminated for cause or for conviction, then, in that event, Employer 
shall have no obligation to pay the aggregate severance sum designated in the above 
paragraph. 

B. In the event Employer at any time during the term of this Agreement reduces the salary or 
other financial benefits of Employee in a greater percentage than an applicable across-the
board reduction for all Employees of Employer, or in the event Employer refuses, following 
written notice, to comply with any other provision benefiting Employee herein, or the 
Employee resigns following a suggestion, whether formal or informal, by the City Manager 
that he resign, then, in that event, Employee may, at his option, be deemed to be 
"terminated" at the date of such reduction, such refusal to comply or such suggestion within 
the meaning and context of the herein severance pay provisions. 

Section 3: DUTIES 

A. Employer hereby agrees to employ the Employee to perform the functions and duties of 
such office as set forth in the Information Services Manager Job Description on file with the 
Office of the City Clerk and referred to for more particulars, and to perform such other 
duties as the City Manager may from time to time assign. 

B. The Information Services Manager is exempt from the overtime provisions of the Fair Labor 
and Standards Act, as amended, but is expected to engage in those hours of work that are 
necessary to fulfill the obligations of the Information Services Manager. 

C. Employee may engage in up to five (5) hours per week for teaching without prior written 
approval of the Employer. Employee shall not be involved in any other outside 
employment without written prior approval from the Employer. This includes, but is not 
limited to, consultant work, speaking engagements, entering an independent contract 
relationship, or any other activities unrelated to the Employee's employment with the City. 
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D. Employee will maintain on file with the Employer his current place of residence and 
telephone number(s), and shall notify the Employer of any changes within twenty-four (24) 
hours. 

E. In the event the Employee becomes mentally or physically incapable of performing the 
Information Services Manager job duties, the Employer will comply with the law in regard 
to separating the Information Services Manager from employment. 

Section 4: PERFORMANCE EVALUATION 

The City Manager shall review and evaluate the performance of the Employee on an ongoing 
basis and shall, at least once annually on the employment anniversary date established, complete 
a written performance review and/or evaluation. The review and/or evaluation shall be in 
accordance with specific criteria developed by the City Manager. Specific criterion may be added 
or deleted as the City Manager may determine. 

Section 5: SALARY 

Employer agrees to pay the Information Services Manager for his services rendered pursuant 
hereto, a base salary of $4,043.50 bi-weekly (City of Madera Salary Schedule Range 474, Step 
DL payable in installments at the same time as the majority of the Employer's employees. The 
City Manager may review and adjust said base salary in such amounts and to such extent as 
the City Manager determines, consistent with the published City of Madera Salary Schedule 
adopted by the City Council of the City of Madera. 

Employee desires to take a reduction in his compensation package equivalent to the salary 
contribution Miscellaneous employees are making towards the CaiPERS Employee 
Contribution, however, employee already pays the full 8% Employee Contribution per Section 
6.C. of the Agreement. Therefore, employee desires to reduce his salary in an equivalent 
amount. Employee's salary as set pursuant to the terms of this Agreement shall be reduced by 
2.375% for reasons stated above. 

Section 6: OTHER TERMS AND CONDITIONS OF EMPLOYMENT 

A. Paid Leave 
Employee shall annually be entitled to receive twenty-five (25) days of Annual Leave to be 
credited to his account on July 1 of each year ofthe contract. Employee will be credited with 
1 hour of additional leave for each hour of leave actually taken in said period up to a total of 
160 additional hours credited. Any annual leave not taken on or before June 30 of the 
following year shall be paid to the Employee as additional salary at the end of each fiscal 
year at the hourly rate then in effect. This benefit shall be in lieu of receiving any vacation, 
holiday, administrative, or sick leave. 

Effective July 1, 2019, Employee will receive credit for the last time to his Annual Leave bank, 
and will then immediately transition to leave banks/types as outlined below. To transition 
from the existing Annual Leave program to the revised separate leave types of Vacation, Sick, 
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Administrative and Holiday, Employee's existing Annual leave will be redistributed and the 
new leave banks credited as outlined in Exhibit 1. 

1. Vacation 
Employee will earn vacation credits, dependent upon the number of years of service 
with the City, for each pay period Employee is in a paid status at least 50% or more of 
the period. All accrued vacation is paid to Employee upon retirement, resignation or 
termination. 

COMPLETED YEARS 

0 through 4 yrs. 
5 through 9 yrs. 
10 through 14 yrs. 
15 through 19 yrs. 
20 plus yrs. 

NUMBER OF HOURS RECEIVED PER PAY PERIOD 

3.6923 hrs. per pay period 
4.6156 hrs. per pay period 
5.5384 hrs. per pay period 
6.1538 hrs. per pay period 
6.4615 hrs. per pay period 

The maximum vacation Employee is allowed to accumulate is 360 hours. 

Each employee shall receive the date known as the "employee anniversary date" as a 
vacation day. This day shall be added to vacation time at a straight time rate. Credit for 
the day will not be given until the employee's anniversary date has passed during the 
current fiscal year and is in addition to the above accrual schedule. Because this 
Agreement is being executed mid-fiscal year, Employee will not receive an anniversary 
date credit until the first anniversary date occurring on or after July 1, 2020. 

Employee may request to cash out up to 80 hours of vacation once each fiscal year. To 
be eligible for such cash out provision, employees must have a vacation balance of at 
least 160 hours at the time of request. Requests must be made in writing to the Payroll 
Specialist at least 15 days in advance and such requests will be paid on a regular pay 
date of the City. 

2. Sick leave 
Sick leave, with pay, accrues at the rate of 3.6923 hours per pay period an employee is 
in a paid status at least 50% or more of the period. Rules governing sick leave use and 
eligibility are noted in the City of Madera Personnel Rules and Regulations. 

In addition to the reasons for use of Sick leave as stated in the Personnel Rules & 
Regulations, an employee may utilize accrued Sick leave hours for any absence 
designated by the City as being covered by the Federal Family Medical leave Act (FM LA) 
and/or the California Family Rights Act (CFRA), regardless of the reason for the leave. It 
will be the employee's responsibility to complete the required paperwork to certify the 
need for leave and he/she must provide timely notification of the need for leave in 
compliance with FMLA/CFRA regulations. Use of Sick leave for this purpose will not 
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commence until such requirements have been met. Use of Sick Leave for family 
members when the leave has been designated as FMLA/CFRA will not count against the 
employee's annual limit of Family Sick Leave as provided in this Agreement. 

Employee may cash out sick leave upon retirement or positive separation from the City 
based on the below table. To be eligible, employees must be employed with the City on 
a full time basis for a minimum of five years. Negative terminations (discharge) are not 
eligible for cash out of sick leave. An employee has the option to convert 100% of the 
remaining sick leave upon retirement to CaiPERS service credit. 

Years of Service Sick Leave Cash-Out 
5 7.5% 
7 10.5% 
10 15.0% 
15 22.0% 
20 30.0% 

3. Family Sick Leave 
Sick Leave may be used up to the limit of seventy-two hours each calendar year: 

3.1. For the diagnosis, care, or treatment of an existing health condition or preventative 
care for an employee's family member, including: 

3.1.1. Child (including a biological, adopted, or foster child, stepchild, legal ward, 
or a child to whom the employee stands in loco parentis.) 

3.1.2. Spouse or Registered Domestic Partner 

3.1.3. Parent (including biological, adoptive, or foster parent, stepparent, or legal 
guardian of an employee or the employee's spouse or registered domestic 
partner, or a person who stood in loco parentis when the employee was a 
minor child.) 

3.1.4. Grandparent 

3.1.5. Grandchild. 

3.1.6. Sibling. 

3.2. To obtain any relief or services related to being a victim of domestic violence, 
sexual assault, or stalking including the following with appropriate certification of 
the need for such services: 
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3.2.1. A temporary restraining order or restraining order. 

3.2.2. Other injunctive relief to help ensure the health, safety or welfare of 
themselves or their children. 

3.2.3. To seek medical attention for injuries caused by domestic violence, sexual 
assault, or stalking. 

3.2.4. To obtain services from a domestic violence shelter, program, or rape crisis 
center as a result of domestic violence, sexual assault, or stalking. 

3.2.5. To obtain psychological counseling related to an experience of domestic 
violence, sexual assault, or stalking. 

3.2.6. To participate in safety planning and take other actions to increase safety 
from future domestic violence, sexual assault, or stalking, including 
temporary or permanent relocation. 

Such leave is a part of Sick Leave accrual, not in addition to, the 12 days (96 hours) of 
Sick Leave earned per year. All conditions and restrictions placed by the City upon the 
use by an employee of sick leave for himself or herself shall apply to the use by an 
employee of sick leave to attend to an illness of his or her identified family member. 

All other provisions for use of Sick Leave by the employee also apply to Family Sick Leave 
use. This includes, but is not limited to, the Sick Leave section of the Personnel Rules 
and Regulations. 

4. Administrative Leave 
In recognition of the fact that Employee is expected to work all reasonable hours 
necessary to accomplish assigned tasks he will be credited with five days (40 hours) of 
Administrative Leave at the beginning of each fiscal year. This leave may not be carried 
over or cashed out and shall be taken under the same conditions as vacation leave. It is 
recognized that such time is not intended to provide an hour for hour or greater leave 
for actual hours worked over those scheduled, but is a benefit in recognition of duty 
requirements. 

5. Holidays 
The following (8) hour days are established as holidays with pay: New Year's Day, Martin 
Luther King's Birthday, President's Day, Memorial Day, Independence Day, Labor Day, 
Columbus Day, Veteran's Day, Thanksgiving Day, Day After Thanksgiving, and Christmas 
Day. 
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The parties agree that the following half days (4 hours) are established as partial 
holidays with pay: Good Friday and the last work day prior to Christmas or New Year's 
Day. 

The parties agree that to be eligible to receive a paid holiday, the employee must be in 
a paid status on the scheduled work day either immediately preceding the identified 
holiday or on the scheduled work day immediately following the identified holiday. 

In addition to the City observed holidays outlined above, Employee will receive floating 
holiday leave hours. Said leave hours shall be credited to the employee on July 1 of 
each fiscal year, may not be carried over or cashed out, and shall be taken under the 
same conditions as vacation leave. Employees with 5-9 years of full time continuous 
service with the City of Madera as of July 1 of each year shall be credited with 20 hours 
of floating holiday leave. Employees with 10 or more years of full time continuous 
service with the City of Madera as of July 1 of each year shall be credited with 40 hours 
of floating holiday leave. 

B. Disability, Health, and Life Insurance 

Employer will provide term life insurance for Employee in the amount of $50,000 which 
includes accidental death and dismemberment (AD&D) coverage. Employer also will provide 
dependent life in the amount of $5,000 and Long Term Disability Insurance, which provides 
salary replacement benefits. 

Employer agrees to provide a monthly health benefit allowance for the employee to 
purchase health insurance (including medical, dental and vision coverage of the Employee 
and family) through an IRS Section 125 Cafeteria Plan. The benefit plans offered by Employer 
and the monthly benefit allowance received by Employee from Employer will be equal to the 
benefit plans offered to and monthly benefit allowance received by employees represented 
by the Mid Management Employee Group. 

Medicare - 1.45% Employer's contribution matched by an Employee contribution of 1.45% 
of Employee's salary for mandated Medicare coverage. 

C. Retirement 

The City participates in the CaiPERS retirement system. Employee will be placed on the 
appropriate miscellaneous plan consistent with CaiPERS membership requirements. The 
Employee will pay all of the Employee Contribution for the plan in pre tax dollars under IRS 
Code 414(h)(2). The Employee will also be responsible for the Employee's Contribution for 
the 1959 Survivor's Benefit. 

Page 7 of 12 



D. Bereavement Leave 

Employee is allowed an additional three (3} days leave per fiscal year in the event of death 
of any of the following members of the employee's family: spouse, child, parent or 
grandparent. 

E. Retiree Paid Health Insurance 

The City will allow Employee to continue to participate in the City health plan offerings 
(medical, dental, and vision} at the retiree's expense until age 65 or when eligible for 
Medicare, whichever comes first. Both retiree and dependent coverage are available under 
this program. An administrative fee in an amount equal to two percent {2%} of the 
insurance premiums will be charged to the retiree for the City to process the benefit. In the 
event the administrative fee increases, retiree shall pay the higher fee. If, in the future, the 
City no longer offers the same insurance carrier/plan the retiree and his or her spouse will 
be eligible to purchase insurance coverage under the new plan. Coverage must be selected 
upon retirement; no lapse in coverage will be allowed under this provision. If retiree 
chooses not to participate or chooses to terminate participation, retiree may not seek 
coverage under the City health plan at a later date. 

F. Automobile Allowance 

By prior agreement, Employee was provided a $50 per month automobile allowance for 
use of his personal vehicle while conducting City business. Employee was not eligible for 
any additional mileage or vehicle reimbursement for use of his personal vehicle. Effective 
the first paycheck of April, 2019, Employee will no longer receive an automobile allowance 
and will submit reimbursement requests for mileage for use of his personal vehicle 
consistent with the City's Travel and Business Expense Policy. 

G. Technology Allowance 

Employee will receive a monthly technology allowance of $75. Employee will not receive 
a City-issued cell phone or be provided with any type of wireless or data plan for a cell 
phone through the City's wireless carrier and will be expected to utilize his personal cell 
phone for City business. Employee's personal cell phone number must be available to the 
public. 

H. Other 

The City Manager shall fix any such other terms and conditions of employment, as s/he 
may determine from time to time, relating to the performance ofthe Information Services 
Manager, provided such terms and conditions are not inconsistent with or in conflict with 
the provisions of this Agreement, the City of Madera Municipal Code or any other law. 
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Section 7: TERMINATION 

The Information Services Manager is an at-will employee and serves at the will and pleasure of 
the City Manager and may be terminated at any time. 

Section 8: DUES AND SUBSCRIPTIONS 

Employer agrees, to the extent it is financially able, to budget for and to pay for professional dues 
and subscriptions of Employee necessary for his continuation and full participation in nationat 
regional, state, and local associations and organizations necessary and desirable for his continued 
professional participation, growth, and advancement, and for the good of the Employer. 

Section 9: PROFESSIONAL DEVELOPMENT 

A. Employer hereby agrees, to the extent it is financially able, to budget for and to pay for 
travel and subsistence expenses of Employee for professional and official travel, meetings, 
and occasions adequate to continue the professional development of Employee and to 
adequately pursue necessary official functions for Employer, including but not limited to 
such other national, regional, state and local governmental groups and committees thereof 
which Employee serves as member. 

B. Employer also agrees, to the extent it is financially able, to budget for and to pay for travel 
and subsistence expenses of Employee for short courses, institutes and seminars that are 
necessary for his professional development and for the good of the Employer. 

Section 10: INDEMNIFICATION 

In addition to that required under state and local law, Employer shall defend, hold harmless 
and indemnify Employee against any tort, professional liability claim or demand or other legal 
action, whether groundless or otherwise, arising out of an alleged act or omission occurring in 
the performance of Employee's duties as City Engineer. Employer will compromise and settle 
any such claim or suit and pay the amount of any settlement or judgment rendered thereon. 

Section 11: BONDING 

Employer shall bear the full cost of any fidelity or other bonds required of the Employee under 
any law or ordinance. 

Section 12: CONFLICT OF INTEREST 

A. Employee shall not engage in any business or transaction or have a financial or other 
personal interest or association, direct or indirect, which is in conflict with the proper 
discharge of official duties or would tend to impair independence of judgment or action in 
the performance of official duties. Personal interests, distinguished from financial 
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interests, include an interest as arising from blood or marriage relationships or close 
business, and personal or political affiliations. 

B. Employee shall also comply with the conflict of interest prov1s1ons of the California 
Government Code and any conflict of interest code applicable to the Information Services 
Manager's employment. 

C. Employee is responsible for submitting to the City Clerk the appropriate Conflict of Interest 
Statements (including Form 700) at the time of appointment, annually thereafter, and at 
the time of separation from position. 

Section 13: NOTICES 

Notices pursuant to this Agreement shall be given by deposit in the custody of the United States 
Postal Service, postage prepaid, addressed as follows: 

Employer: City Manager, City of Madera, 205 W. 4th Street, Madera CA 93637 

Employee: On file with the City of Madera Human Resources Department 

Alternately, notices required pursuant to this Agreement may be personally served in the same 
manner as is applicable to civil judicial practice. Notice shall be deemed given as of the date of 
personal service or as of the date of deposit of such written notice in the course of transmission 
in the United States Postal Service. 

Section 14: REDUCTION OF BENEFITS 

Employer shall not at any time during the term of this Agreement reduce the salary, 
compensation or other financial benefits of Employee, except to the degree of such reduction 
across-the-board for all Employees of the Employer. 

Section 15: GENERAL PROVISIONS 

A. The text herein shall constitute the entire and fully integrated Agreement between the 
parties and no promise, representation, warranty or covenant not included in this Agreement 
has been relied upon by any party hereto. 

B. This Agreement shall be binding upon and inure to the benefit of the heirs at law and 
executors of the Employee; however, this Agreement is not assignable by either party. 

C. This Agreement shall become effective commencing April 3, 2019. 

D. This Agreement replaces and supersedes any previous Employment Agreements or 
Agreement Amendments between Employer and Employee. 
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E. If any provision, or any portion thereof, contained in this Agreement is held unconstitutional, 
invalid or unenforceable by a court of law, the remainder of this Agreement, or portion 
thereof, shall be deemed severable, shall not be affected, and shall remain in full force and 
effect. This Agreement shall be construed under California law. No waiver of any term or 
condition of the Agreement shall be considered a continuing waiver thereof. 

IN WITNESS WHEREOF, the City of Madera has caused this Agreement to be signed and 
executed on its behalf by its City Manager, and duly attested by its City Clerk, and the 
Information Services Manager has signed and executed this Agreement, both in duplicate, the 
day and year first above written. 

EMPLOYEE CITY OF MADERA 

Ma~-----------
Arnoldo Rodriguez, City Manager 

ATIEST APPROVED AS TO LEGAL FORM 

City Clerk City Attorney 
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Exhibit 1 

Plan for Transition of Existing Annual Leave to New Leave Banks 

Using Employee's credited Annual Leave balance on July 1, 2019, hours will be subtracted first 
from the additional hours credited bank and then from the front-end bank in the following order. 
If Employee does not have sufficient leave credits to move to the next step in the order, then 
they do not receive a beginning credit in that bank. 

1. Subtract off remaining City-recognized holidays in the 19/20 fiscal year from the 
additional hours credited bank. These now become observed holidays with pay as 
opposed to leave time on the books. 

2. Subtract off 5 days from the additional hours credited bank and credit to Administrative 
Leave balance. 

3. Any remaining hours in the additional hours credited bank will be credited to the 
employee's new sick leave bank balance. 

4. Any remaining leave in the front-end bank will be credited to the employee's new 
vacation bank balance (this is inclusive of the Employee Anniversary Date credited to 
vacation and no anniversary date will be credited pursuant to the new language until after 
6/30/20). 

a. For employees who previously accepted the option of reducing Annual Leave by 7 
days in exchange for Management Incentive Pay, Management Incentive Pay will 
cease and employees will be credited back a pro-rated number of days toward the 
vacation bank based on the length oftime between the effective date of the leave 
transition and the end of the fiscal year. 

5. Employees will be credited with Floating Holiday based on years of service. 
6. Effective the pay period when the employee is transitioned to these new leave banks, 

employees will accrue vacation and sick leave on a per pay period basis consistent with 
the accrual schedules as stated in this Agreement. 
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DIRECTOR OF FINANCIAL SERVICES 

AT-WILL EMPLOYMENT AGREEMENT 

THIS AGREEMENT, entered into this 3rd day of April, 2019, by and between the CITY OF 
MADERA, State of California, a municipal corporation (hereinafter referred to as "Employer" or 
"City"), and Tim Przybyla (hereinafter referred to as "Employee"), both of whom understand as 
follows: 

Recitals 

WHEREAS, Employer desires to employ the services of Tim Przybyla as Director of 
Financial Services for the City of Madera; and 

WHEREAS, it is the desire of the City Manager of the Employer to provide certain 
benefits, to establish certain conditions of employment, and to set working conditions of said 
Director of Financial Services; and 

WHEREAS, Tim Przybyla desires to be employed as Director of Financial 
Services for said City of Madera. 

NOW THEREFORE, in consideration of the mutual covenants herein contained, the 
parties agree as follows: 

Agreement 

Section 1: TERM 

A. The term of this Agreement shall be 3 years commencing on April 3, 2019. The Employer 
will provide written notice to the Employee on or before January 3, 2022, of its intent to 
offer to extend, renew, or otherwise not renew this contract for an additional term. If the 
Employer chooses to extend the Agreement, the Employer will inform the Employee of the 
newly proposed term at the time of its offer to renew. The Employee must respond to an 
offer to extend or renew the Agreement within 45 days of the offered extension or 
renewal. 

B. The Director of Financial Services shall at all times serve at the pleasure of the City 
Manager. This means that the Employee is an at-will employee. Nothing in this Agreement 
shall prevent, limit or otherwise interfere with the right of the Employer to suspend or 
terminate the services of the Employee at any time. 

C. Nothing in this Agreement shall prevent, limit or otherwise interfere with the right of the 
Employee to resign at any time after April 3, 2019, from his position with Employer, upon 
thirty (30) calendar days advanced written notice to Employer. 
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Section 2: TERMINATION AND SEVERANCE PAY 

A. In the event Employee is terminated by the City Manager before expiration of the aforesaid 
term of employment and during such time that Employee is willing and able to perform his 
duties under this Agreement, then in that event, Employer agrees to pay Employee a lump 
sum cash payment equal to the maximum amount of pay permitted by law under 
Government Code sections 53260 and 53261, up to a lump sum cash payment equal to one 
and one half {1 1/2) months' aggregate salary and health benefits. Upon such termination, 
Employee shall also be compensated for all earned paid leave and other accrued benefits to 
date of termination. This shall not include the payout of accumulated sick leave other than as 
authorized pursuant to this Agreement. 

In the event Employee is terminated for cause or for conviction, then, in that event, Employer 
shall have no obligation to pay the aggregate severance sum designated in the above 
paragraph. 

B. In the event Employer at any time during the term of this Agreement reduces the salary or 
other financial benefits of Employee in a greater percentage than an applicable across-the
board reduction for all Employees of Employer, or in the event Employer refuses, following 
written notice, to comply with any other provision benefiting Employee herein, or the 
Employee resigns following a suggestion, whether formal or informal, by the City Manager 
that he resign, then, in that event, Employee may, at his option, be deemed to be 
"terminated" at the date of such reduction, such refusal to comply or such suggestion within 
the meaning and context of the herein severance pay provisions. 

Section 3: DUTIES 

A. Employer hereby agrees to employ the Employee to perform the functions and duties of 
such office as set forth in the Director of Financial Services Job Description on file with the 
Office of the City Clerk and referred to for more particulars, and to perform such other 
duties as the City Manager may from time to time assign. 

B. The Director of Financial Services is exempt from the overtime provisions of the Fair Labor 
and Standards Act, as amended, but is expected to engage in those hours of work that are 
necessary to fulfill the obligations of the Director of Financial Services. 

C. Employee may engage in up to five (5) hours per week for teaching without prior written 
approval of the Employer. Employee shall not be involved in any other outside employment 
without written prior approval from the Employer. This includes, but is not limited to, 
consultant work, speaking engagements, entering an independent contract relationship, or 
any other activities unrelated to the Employee's employment with the City. 
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D. Employee will maintain on file with the Employer his current place of residence and 
telephone number(s), and shall notify the Employer of any changes within twenty-four (24) 
hours. 

E. In the event the Employee becomes mentally or physically incapable of performing the 
Director of Financial Services job duties, the Employer will comply with the law in regard to 
separating the Director of Financial Services from employment. 

Section 4: PERFORMANCE EVALUATION 

The City Manager shall review and evaluate the performance of the Employee on an ongoing 
basis and shall, at least once annually on the employment anniversary date established, complete 
a written performance review and/or evaluation. The review and/or evaluation shall be in 
accordance with specific criteria developed by the City Manager. Specific criterion may be added 
or deleted as the City Manager may determine. 

Section 5: SALARY 

Employer agrees to pay the Director of Financial Services for his services rendered pursuant 
hereto a base salary of $5,749.43 bi-weekly (City of Madera Salary Schedule Range 525, Step 
F), payable in installments at the same time as the majority of the Employer's employees. The 
City Manager may review and adjust said annual base salary in such amounts and to such 
extent as the City Manager determines, consistent with the published City of Madera Salary 
Schedule adopted by the City Council of the City of Madera. 

Employee desires to take a reduction in his compensation package equivalent to the salary 
contribution Miscellaneous employees are making towards the CaiPERS Employee Contribution, 
however, employee already pays the full 7% Employee Contribution per Section G.C. of the 
Agreement. Therefore, employee desires to contribute an equivalent amount of salary towards 
the Employer Contribution to CaiPERS. These contributions toward the CaiPERS Employer 
Contribution shall be made as an after tax payroll deduction and be equivalent to 2.375% of 
salary. 

By prior agreement, Employee opted to make an irrevocable election to convert 7 days of leave 
to salary, equivalent to a 2.7% management incentive. Said management incentive was in 
addition to the base salary identified above. Effective the first day of the pay period in which 
this Agreement is effected, this option will no longer be offered by Employer, and management 
incentive pay will cease for Employee. 
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Section 6: OTHER TERMS AND CONDITIONS OF EMPLOYMENT 

A. Paid leave 

Effective the first day of the pay period in which this Agreement is effected, Employee will 
no longer receive an Annual leave bank, but will instead receive leave banks/types as 
outlined below. To transition from the existing Annual leave program to the revised separate 
leave types of Vacation, Sick, Administrative and Holiday, Employee's existing Annual leave 
will be redistributed and the new leave banks credited as outlined in Exhibit 1. For the sole 
purpose of leave accrual as provided in this Section 6.A., Employee received credit for nine 
(9) years of prior public service upon his original hire date with the City of Madera. 

1. Vacation 
Employee will earn vacation credits, dependent upon the number of years of service 
with the City, for each pay period Employee is in a paid status at least 50% or more of 
the period. All accrued vacation is paid to Employee upon retirement, resignation or 
termination. 

COMPLETED YEARS 

0 through 4 yrs. 
5 through 9 yrs. 
10 through 14 yrs. 
15 through 19 yrs. 
20 plus yrs. 

NUMBER OF HOURS RECEIVED PER PAY PERIOD 

3.6923 hrs. per pay period 
4.6156 hrs. per pay period 
5.5384 hrs. per pay period 
6.1538 hrs. per pay period 
6.4615 hrs. per pay period 

The maximum vacation Employee is allowed to accumulate is 360 hours. 

Each employee shall receive the date known as the "employee anniversary date" as a 
vacation day. This day shall be added to vacation time at a straight time rate. Credit for 
the day will not be given until the employee's anniversary date has passed during the 
current fiscal year and is in addition to the above accrual schedule. Because this 
Agreement is being executed mid-fiscal year, Employee will not receive an anniversary 
date credit until the first anniversary date occurring on or after July 1, 2019. 

Employee may request to cash out up to 80 hours of vacation once each fiscal year. To 
be eligible for such cash out provision, employees must have a vacation balance of at 
least 160 hours at the time of request. Requests must be made in writing to the Payroll 
Specialist at least 15 days in advance and such requests will be paid on a regular pay 
date ofthe City. 
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2. Sick Leave 
Sick leave, with pay, accrues at the rate of 3.6923 hours per pay period an employee is 
in a paid status at least 50% or more of the period. Rules governing sick leave use and 
eligibility are noted in the City of Madera Personnel Rules and Regulations. 

In addition to the reasons for use of Sick Leave as stated in the Personnel Rules & 
Regulations, an employee may utilize accrued Sick Leave hours for any absence 
designated by the City as being covered by the Federal Family Medical Leave Act (FMLA) 
and/or the California Family Rights Act (CFRA), regardless of the reason for the leave. It 
will be the employee's responsibility to complete the required paperwork to certify the 
need for leave and he/she must provide timely notification of the need for leave in 
compliance with FMLA/CFRA regulations. Use of Sick Leave for this purpose will not 
commence until such requirements have been met. Use of Sick Leave for family 
members when the leave has been designated as FMLA/CFRA will not count against the 
employee's annual limit of Family Sick Leave as provided in this Agreement. 

Employee may cash out sick leave upon retirement or positive separation from the City 
based on the below table. To be eligible, employees must be employed with the City on 
a full time basis for a minimum of five years. Negative terminations (discharge) are not 
eligible for cash out of sick leave. An employee has the option to convert 100% of the 
remaining sick leave upon retirement to CaiPERS service credit. 

Years of Service Sick Leave Cash-Out 
5 7.5% 
7 10.5% 
10 15.0% 
15 22.0% 
20 30.0% 

3. Family Sick Leave 
Sick Leave may be used up to the limit of seventy-two hours each calendar year: 

3.1. For the diagnosis, care, or treatment of an existing health condition or preventative 
care for an employee's family member, including: 

3.1.1. Child (including a biological, adopted, or foster child, stepchild, legal ward, 
or a child to whom the employee stands in loco parentis.) 

3.1.2. Spouse or Registered Domestic Partner 

3.1.3. Parent (including biological, adoptive, or foster parent, stepparent, or legal 
guardian of an employee or the employee's spouse or registered domestic 
partner, or a person who stood in loco parentis when the employee was a 
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minor child.) 

3.1.4. Grandparent 

3.1.5. Grandchild . 

3.1.6. Sibling. 

3.2. To obtain any relief or services related to being a victim of domestic violence, 
sexual assault, or stalking including the following with appropriate certification of 
the need for such services: 

3.2.1. A temporary restraining order or restraining order. 

3.2.2. Other injunctive relief to help ensure the health, safety or welfare of 
themselves or their children. 

3.2.3. To seek medical attention for injuries caused by domestic violence, sexual 
assault, or stalking. 

3.2.4. To obtain services from a domestic violence shelter, program, or rape crisis 
center as a result of domestic violence, sexual assault, or stalking. 

3.2.5. To obtain psychological counseling related to an experience of domestic 
violence, sexual assault, or stalking. 

3.2.6. To participate in safety planning and take other actions to increase safety 
from future domestic violence, sexual assault, or stalking, including 
temporary or permanent relocation. 

Such leave is a part of Sick Leave accrual, not in addition to, the 12 days {96 hours) of 
Sick Leave earned per year. All conditions and restrictions placed by the City upon the 
use by an employee of sick leave for himself or herself shall apply to the use by an 
employee of sick leave to attend to an illness of his or her identified family member. 

All other provisions for use of Sick Leave by the employee also apply to Family Sick Leave 
use. This includes, but is not limited to, the Sick Leave section of the Personnel Rules 
and Regulations. 

4. Administrative Leave 
In recognition of the fact that Employee is expected to work all reasonable hours 
necessary to accomplish assigned tasks he will be credited with five days {40 hours) of 
Administrative Leave at the beginning of each fiscal year. This leave may not be carried 
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over or cashed out and shall be taken under the same conditions as vacation leave. It is 
recognized that such time is not intended to provide an hour for hour or greater leave 
for actual hours worked over those scheduled, but is a benefit in recognition of duty 
requirements. 

5. Holidays 
The following (8) hour days are established as holidays with pay: New Year's Day, Martin 
Luther King's Birthday, President's Day, Memorial Day, Independence Day, Labor Day, 
Columbus Day, Veteran's Day, Thanksgiving Day, Day After Thanksgiving, and Christmas 
Day. 

The parties agree that the following half days (4 hours) are established as partial 
holidays with pay: Good Friday and the last work day prior to Christmas or New Year's 
Day. 

The parties agree that to be eligible to receive a paid holiday, the employee must be in 
a paid status on the scheduled work day either immediately preceding the identified 
holiday or on the scheduled work day immediately following the identified holiday. 

In addition to the City observed holidays outlined above, Employee will receive floating 
holiday leave hours. Said leave hours shall be credited to the employee on July 1 of each 
fiscal year, may not be carried over or cashed out, and shall be taken under the same 
conditions as vacation leave. Employees with 5-9 years of full time continuous service 
with the City of Madera as of July 1 of each year shall be credited with 20 hours of 
floating holiday leave. Employees with 10 or more years of full time continuous service 
with the City of Madera as of July 1 of each year shall be credited with 40 hours of 
floating holiday leave. 

B. Disability, Health, and Life Insurance 

Employer will provide term life insurance for Employee in the amount of $50,000 which 
includes accidental death and dismemberment (AD&D) coverage. Employer also will provide 
dependent life in the amount of $5,000 and Long Term Disability Insurance, which provides 
salary replacement benefits. 

Employer agrees to provide a monthly health benefit allowance for the employee to 
purchase health insurance (including medical, dental and vision coverage of the Employee 
and family) through an IRS Section 125 Cafeteria Plan. The benefit plans offered by Employer 
and the monthly benefit allowance received by Employee from Employer will be equal to the 
benefit plans offered to and monthly benefit allowance received by employees represented 
by the Mid Management Employee Group. 
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Medicare - 1.45% Employer's contribution matched by an Employee contribution of 1.45% 
of Employee's salary for mandated Medicare coverage. 

C. Retirement 

The City participates in the CaiPERS retirement system. Employee will be placed on the 
appropriate miscellaneous plan consistent with CaiPERS membership requirements. The 
Employee will pay all of the Employee Contribution for the plan in pre tax dollars under IRS 
Code 414(h)(2). The Employee will also be responsible for the Employee's Contribution for 
the 1959 Survivor's Benefit. 

D. Longevity Pay 

In addition to the established base salary, Employee is eligible for longevity pay at the rate 
of 2 ~% for each five years of service as a management employee to a maximum of 10%. 
Effective July 1, 2019, longevity pay will be frozen and Employee will not be credited with 
any additional longevity pay beyond what has been accrued as of said date. As of the date 
of adoption of this Agreement, Employee has earned one (1) longevity pay step equal to 
2.5% of base pay and is not due to earn any additional longevity before July 1, 2019. 
Therefore, Employee will be frozen at one (1) longevity pay step. 

E. Bereavement Leave 

Employee is allowed an additional three (3) days leave per fiscal year in the event of death 
of any of the following members of the employee's family: spouse, child, parent or 
grandparent. 

F. Retiree Paid Health Insurance 

The City will allow Employee to continue to participate in the City health plan offerings 
(medical, dental, and vision) at the retiree's expense until age 65 or when eligible for 
Medicare, whichever comes first. Both retiree and dependent coverage are available under 
this program. An administrative fee in an amount equal to two percent (2%) of the 
insurance premiums will be charged to the retiree for the City to process the benefit. In the 
event the administrative fee increases, retiree shall pay the higher fee. If, in the future, the 
City no longer offers the same insurance carrier/plan the retiree and his or her spouse will 
be eligible to purchase insurance coverage under the new plan. Coverage must be selected 
upon retirement; no lapse in coverage will be allowed under this provision. If retiree 
chooses not to participate or chooses to terminate participation, retiree may not seek 
coverage under the City health plan at a later date. 
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G. Automobile Allowance 

By prior agreement, Employee was provided a $50 per month automobile allowance for 
use of his personal vehicle while conducting City business. Employee was not eligible for 
any additional mileage or vehicle reimbursement for use of his personal vehicle. Effective 
the first paycheck of April, 2019, Employee will no longer receive an automobile allowance 
and will submit reimbursement requests for mileage for use of his personal vehicle 
consistent with the City's Travel and Business Expense Policy. 

H. Technology Allowance 

Employee will receive a monthly technology allowance of $75. Employee will not receive a 
City-issued cell phone or be provided with any type of wireless or data plan through the 
City's wireless carrier and will be expected to utilize his personal cell phone for City 
business. Employee's personal cell phone number must be available to the public. 

I. Other 

The City Manager shall fix any such other terms and conditions of employment, ass/he may 
determine from time to time, relating to the performance of the Director of Financial 
Services, provided such terms and conditions are not inconsistent with or in conflict with the 
provisions of this Agreement, the City of Madera Municipal Code or any other law. 

Section 7: TERMINATION 

The Director of Financial Services is an at-will employee and serves at the will and pleasure of the 
City Manager and may be terminated at any time. 

Section 8: DUES AND SUBSCRIPTIONS 

Employer agrees, to the extent it is financially able, to budget for and to pay for professional dues 
and subscriptions of Employee necessary for his continuation and full participation in national, 
regional, state, and local associations and organizations necessary and desirable for his continued 
professional participation, growth, and advancement, and for the good of the Employer. 

Section 9: PROFESSIONAL DEVELOPMENT 

A. Employer hereby agrees, to the extent it is financially able, to budget for and to pay for 
travel and subsistence expenses of Employee for professional and official travel, meetings, 
and occasions adequate to continue the professional development of Employee and to 
adequately pursue necessary official functions for Employer, including but not limited to 
such other national, regional, state and local governmental groups and committees thereof 
which Employee serves as member. 
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B. Employer also agrees, to the extent it is financially able, to budget for and to pay for travel 
and subsistence expenses of Employee for short courses, institutes and seminars that are 
necessary for his professional development and for the good of the Employer. 

Section 10: INDEMNIFICATION 

In addition to that required under state and local law, Employer shall defend, hold harmless 
and indemnify Employee against any tort, professional liability claim or demand or other legal 
action, whether groundless or otherwise, arising out of an alleged act or omission occurring in 
the performance of Employee's duties as Director of Financial Services. Employer will 
compromise and settle any such claim or suit and pay the amount of any settlement or 
judgment rendered thereon. 

Section 11: BONDING 

Employer shall bear the full cost of any fidelity or other bonds required of the Employee under 
any law or ordinance. 

Section 12: CONFLICT OF INTEREST 

A. Employee shall not engage in any business or transaction or have a financial or other 
personal interest or association, direct or indirect, which is in conflict with the proper 
discharge of official duties or would tend to impair independence of judgment or action in 
the performance of official duties. Personal interests, distinguished from financial interests, 
include an interest as arising from blood or marriage relationships or close business, and 
personal or political affiliations. 

B. Employee shall also comply with the conflict of interest prov1s1ons of the California 
Government Code and any conflict of interest code applicable to the Director of Financial 
Services' employment. 

C. Employee is responsible for submitting to the City Clerk the appropriate Conflict of Interest 
Statements (including Form 700) at the time of appointment, annually thereafter, and at 
the time of separation from position. 

Section 13: NOTICES 

Notices pursuant to this Agreement shall be given by deposit in the custody of the United States 
Postal Service, postage prepaid, addressed as follows: 

Employer: City Manager, City of Madera, 205 West Fourth Street, Madera CA 93637 

Employee: On file with the City of Madera Human Resources Department 
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Alternately, notices required pursuant to this Agreement may be personally served in the same 
manner as is applicable to civil judicial practice. Notice shall be deemed given as of the date of 
personal service or as of the date of deposit of such written notice in the course of transmission 
in the United States Postal Service. 

Section 14: REDUCTION OF BENEFITS 

Employer shall not at any time during the term of this Agreement reduce the salary, 
compensation or other financial benefits of Employee, except to the degree of such reduction 
across-the-board for all Employees of the Employer. 

Section 15: GENERAL PROVISIONS 

A. The text herein shall constitute the entire and fully integrated Agreement between the 
parties and no promise, representation, warranty or covenant not included in this 
Agreement has been relied upon by any party hereto. 

B. This Agreement shall be binding upon and inure to the benefit of the heirs at law and 
executors of the Employee; however, this Agreement is not assignable by either party. 

C. This Agreement shall become effective commencing April 3, 2019. 

D. This Agreement replaces and supersedes any previous Employment Agreements or 
Agreement Amendments between Employer and Employee. 

E. If any provision, or any portion thereof, contained in this Agreement is held 
unconstitutional, invalid or unenforceable by a court of law, the remainder of this 
Agreement, or portion thereof, shall be deemed severable, shall not be affected, and shall 
remain in full force and effect. This Agreement shall be construed under California law. No 
waiver of any term or condition of the Agreement shall be considered a continuing waiver 
thereof. 

Page 11 of 13 



IN WITNESS WHEREOF, the City of Madera has caused this Agreement to be signed and executed 

on its behalf by its City Manager, and duly attested by its City Clerk, and the Director of Financial 

Services has signed and executed this Agreement, both in duplicate, the day and year first above 
written. 

EMPLOYEE CITY OF MADERA 

Arnalda Rodriguez, City Manager 

ATTEST APPROVED AS TO LEGAL FORM 

City Clerk City Attorney 

Page 12 of 13 



Exhibit 1 

Plan for Transition of Existing Annual Leave to New Leave Banks 

Using Employee's remaining Annual Leave balance at the start of the pay period in which this 
Agreement is effected, hours will be subtracted first from the additional hours credited bank and 
then from the front-end bank in the following order. If Employee does not have sufficient leave 
credits to move to the next step in the order, then they do not receive a beginning credit in that 
bank. 

1. Subtract off remaining City-recognized holidays in the current fiscal year from the 
additional hours credited bank. These now become observed holidays with pay as 
opposed to leave time on the books. 

2. Subtract off 5 days from the additional hours credited bank and credit to Administrative 
Leave balance. 

3. Any remaining hours in the additional hours credited bank will be credited to the 
employee's new sick leave bank balance. 

4. Any remaining leave in the front-end bank will be credited to the employee's new 
vacation bank balance (this is inclusive of the Employee Anniversary Date credited to 
vacation and no anniversary date will be credited pursuant to the new language until after 
6/30/19). 

a. For employees who previously accepted the option of reducing Annual Leave by 7 
days in exchange for Management Incentive Pay, Management Incentive Pay will 
cease and employees will be credited back a pro-rated number of days toward the 
vacation bank based on the length of time between the effective date of the leave 
transition and the end of the fiscal year. 

5. Employees will be credited with Floating Holiday based on years of service. 
6. Effective the pay period when the employee is transitioned to these new leave banks, 

employees will accrue vacation and sick leave on a per pay period basis consistent with 
the accrual schedules as stated in this Agreement. 
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DIRECTOR OF HUMAN RESOURCES AT-WILL EMPLOYMENT AGREEMENT 

THIS AGREEMENT, entered into this 3rd day of April, 2019, by and between the CITY OF 
MADERA, State of California, a municipal corporation (hereinafter referred to as "Employer" or 
"City"), and Wendy Silva (hereinafter referred to as "Employee"), both of whom understand as 
follows: 

Recitals 

WHEREAS, Employer desires to continue to employ the services of Wendy Silva as 
Director of Human Resources for the City of Madera; and 

WHEREAS, it is the desire of the City Manager of the Employer to provide certain 
benefits, to establish certain conditions of employment, and to set working conditions of said 
Director of Human Resources; and 

WHEREAS, Wendy Silva desires to be employed as Director of Human 
Resources for said City of Madera. 

NOW THEREFORE, in consideration of the mutual covenants herein contained, the 
parties agree as follows: 

Agreement 

Section 1: TERM 

A. The term of this Agreement shall be 3 years commencing on April 3, 2019. The Employer 
will provide written notice to the Employee on or before January 3, 2022, of its intent to 
offer to extend, renew, or otherwise not renew this contract for an additional term. lfthe 
Employer chooses to extend the Agreement, the Employer will inform the Employee ofthe 
newly proposed term at the time of its offer to renew. The Employee must respond to an 
offer to extend or renew the Agreement within 45 days of the offered extension or 
renewal. 

B. The Director of Human Resources shall at all times serve at the pleasure of the City 
Manager. This means that the Employee is an at-will employee. Nothing in this Agreement 
shall prevent, limit or otherwise interfere with the right of the Employer to suspend or 
terminate the services of the Employee at any time. 

C. Nothing in this Agreement shall prevent, limit or otherwise interfere with the right of the 
Employee to resign at any time, after April 3, 2019, from her position with Employer, upon 
thirty (30) calendar days advanced written notice to Employer. 
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Section 2: TERMINATION AND SEVERANCE PAY 

A. In the event Employee is terminated by the City Manager before expiration of the aforesaid 
term of employment and during such time that Employee is willing and able to perform her 
duties under this Agreement, then in that event, Employer agrees to pay Employee a lump 
sum cash payment equal to the maximum amount of pay permitted by law under 
Government Code sections 53260 and 53261, up to a lump sum cash payment equal to one 
and one half (11/2) months' aggregate salary and health benefits. Upon such termination, 
Employee shall also be compensated for all earned paid leave and other accrued benefits to 
date of termination. This shall not include the payout of accumulated sick leave other than as 
authorized pursuant to this Agreement. 

In the event Employee is terminated for cause or for conviction, then, in that event, Employer 
shall have no obligation to pay the aggregate severance sum designated in the above 
paragraph. 

B. In the event Employer at any time during the term of this Agreement reduces the salary or 
other financial benefits of Employee in a greater percentage than an applicable across-the
board reduction for all Employees of Employer, or in the event Employer refuses, following 
written notice, to comply with any other provision benefiting Employee herein, or the 
Employee resigns following a suggestion, whether formal or informal, by the City Manager 
that she resign, then, in that event, Employee may, at her option, be deemed to be 
"terminated" at the date of such reduction, such refusal to comply or such suggestion within . 
the meaning and context of the herein severance pay provisions. 

Section 3: DUTIES 

A. Employer hereby agrees to employ the Employee to perform the functions and duties of 
such office as set forth in the Director of Human Resources Job Description on file with the 
Office of the City Clerk and referred to for more particulars, and to perform such other 
duties as the City Manager may from time to time assign. 

B. The Director of Human Resources is exempt from the overtime provisions ofthe Fair Labor 
and Standards Act, as amended, but is expected to engage in those hours of work that are 
necessary to fulfill the obligations of the Director of Human Resources. 

C. Employee may engage in up to five (5) hours per week for teaching without prior written 
approval of the Employer. Employee shall not be involved in any other outside 
employment without written prior approval from the Employer. This includes, but is not 
limited to, consultant work, speaking engagements, entering an independent contract 
relationship, or any other activities unrelated to the Employee's employment with the City. 
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D. Employee will maintain on file with the Employer her current place of residence and 
telephone number(s), and shall notify the Employer of any changes within twenty-four (24) 
hours. 

E. In the event the Employee becomes mentally or physically incapable of performing the 
Director of Human Resources job duties, the Employer will comply with the law in regard 
to separating the Director of Human Resources from employment. 

Section 4: PERFORMANCE EVALUATION 

The City Manager shall review and evaluate the performance of the Employee on an ongoing 
basis and shall, at least once annually on the employment anniversary date established, complete 
a written performance review and/or evaluation. The review and/or evaluation shall be in 
accordance with specific criteria developed by the City Manager. Specific criterion may be added 
or deleted as the City Manager may determine. 

Section 5: SALARY 

Employer agrees to pay the Director of Human Resources for her services rendered pursuant 
hereto a base salary of $5,415.49 bi-weekly (City of Madera Salary Schedule Range 513, Step 
F), payable in installments at the same time as the majority ofthe Employer's employees. The 
City Manager may review and adjust said base salary in such amounts and to such extent as 
the City Manager determines, consistent with the published City of Madera Salary Schedule 
adopted by the City Council of the City of Madera. 

Employee desires to take a reduction in her compensation package equivalent to the salary 
contribution Miscellaneous employees are making towards the CaiPERS Employee Contribution, 
however, employee already pays the full 8% Employee Contribution per Section G.C. of the 
Agreement. Therefore, employee desires to contribute an equivalent amount of salary towards 
the Employer Contribution to CaiPERS. These contributions toward the CaiPERS Employer 
Contribution shall be made as an after tax payroll deduction and be equivalent to 2.375% of 
salary. 

Section 6: OTHER TERMS AND CONDITIONS OF EMPLOYMENT 

A. Paid Leave 

Effective the first day of the pay period in which this Agreement is effected, Employee will 
no longer receive an Annual Leave bank, but will instead receive leave banks/types as 
outlined below. To transition from the existing Annual Leave program to the revised separate 
leave types of Vacation, Sick, Administrative and Holiday, Employee's existing Annual Leave 
will be redistributed and the new leave banks credited as outlined in Exhibit 1. 
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1. Vacation 
Employee will earn vacation credits, dependent upon the number of years of service 
with the City, for each pay period Employee is in a paid status at least 50% or more of 
the period. All accrued vacation is paid to Employee upon retirement, resignation or 
termination. 

COMPLETED YEARS 

0 through 4 yrs. 
5 through 9 yrs. 
10 through 14 yrs. 
15 through 19 yrs. 
20 plus yrs. 

NUMBER OF HOURS RECEIVED PER PAY PERIOD 

3.6923 hrs. per pay period 
4.6156 hrs. per pay period 
5.5384 hrs. per pay period 
6.1538 hrs. per pay period 
6.4615 hrs. per pay period 

The maximum vacation Employee is allowed to accumulate is 360 hours. 

Each employee shall receive the date known as the "employee anniversary date" as a 
vacation day. This day shall be added to vacation time at a straight time rate. Credit for 
the day will not be given until the employee's anniversary date has passed during the 
current fiscal year and is in addition to the above accrual schedule. Because this 
Agreement is being executed mid-fiscal year, Employee will not receive an anniversary 
date credit until the first anniversary date occurring on or after July 1, 2019. 

Employee may request to cash out up to 80 hours of vacation once each fiscal year. To 
be eligible for such cash out provision, employees must have a vacation balance of at 
least 160 hours at the time of request. Requests must be made in writing to the Payroll 
Specialist at least 15 days in advance and such requests will be paid on a regular pay 
date of the City. 

2. Sick Leave 
Sick leave, with pay, accrues at the rate of 3.6923 hours per pay period an employee is 
in a paid status at least 50% or more of the period. Rules governing sick leave use and 
eligibility are noted in the City of Madera Personnel Rules and Regulations. 

In addition to the reasons for use of Sick Leave as stated in the Personnel Rules & 
Regulations, an employee may utilize accrued Sick leave hours for any absence 
designated by the City as being covered by the Federal Family Medical leave Act (FMLA) 
and/or the California Family Rights Act (CFRA), regardless of the reason for the leave. It 
will be the employee's responsibility to complete the required paperwork to certify the 
need for leave and he/she must provide timely notification of the need for leave in 
compliance with FMLA/CFRA regulations. Use of Sick Leave for this purpose will not 
commence until such requirements have been met. Use of Sick Leave for family 
members when the leave has been designated as FMLA/CFRA will not count against the 
employee's annual limit of Family Sick leave as provided in this Agreement. 
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Employee may cash out sick leave upon retirement or positive separation from the City 
based on the below table. To be eligible, employees must be employed with the City on 
a full time basis for a minimum of five years. Negative terminations (discharge) are not 
eligible for cash out of sick leave. An employee has the option to convert 100% of the 
remaining sick leave upon retirement to CaiPERS service credit. 

Years of Service Sick Leave Cash-Out 
5 7.5% 
7 10.5% 
10 15.0% 
15 22.0% 
20 30.0% 

3. Family Sick Leave 
Sick Leave may be used up to the limit of seventy-two hours each calendar year: 

3.1. For the diagnosis, care, or treatment of an existing health condition or preventative 
care for an employee's family member, including: 

3.1.1. Child (including a biological, adopted, or foster child, stepchild, legal ward, 
or a child to whom the employee stands in loco parentis.) 

3.1.2. Spouse or Registered Domestic Partner 

3.1.3. Parent (including biological, adoptive, or foster parent, stepparent, or legal 
guardian of an employee or the employee's spouse or registered domestic 
partner, or a person who stood in loco parentis when the employee was a 
minor child.) 

3.1.4. Grandparent 

3.1.5. Grandchild. 

3.1.6. Sibling. 

3.2. To obtain any relief or services related to being a victim of domestic violence, 
sexual assault, or stalking including the following with appropriate certification of 
the need for such services: 

3.2.1. A temporary restraining order or restraining order. 

3.2.2. Other injunctive relief to help ensure the health, safety or welfare of 
themselves or their children. 
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3.2.3. To seek medical attention for injuries caused by domestic violence, sexual 
assault, or stalking. 

3.2.4. To obtain services from a domestic violence shelter, program, or rape crisis 
center as a result of domestic violence, sexual assault, or stalking. 

3.2.5. To obtain psychological counseling related to an experience of domestic 
violence, sexual assault, or stalking. 

3.2.6. To participate in safety planning and take other actions to increase safety 
from future domestic violence, sexual assault, or stalking, including 
temporary or permanent relocation. 

Such leave is a part of Sick leave accrual, not in addition to, the 12 days {96 hours) of 
Sick leave earned per year. All conditions and restrictions placed by the City upon the 
use by an employee of sick leave for himself or herself shall apply to the use by an 
employee of sick leave to attend to an illness of his or her identified family member. 

All other provisions for use of Sick leave by the employee also apply to Family Sick leave 
use. This includes, but is not limited to, the Sick leave section of the Personnel Rules 
and Regulations. 

4. Administrative Leave 
In recognition of the fact that Employee is expected to work all reasonable hours 
necessary to accomplish assigned tasks he will be credited with five days (40 hours) of 
Administrative leave at the beginning of each fiscal year. This leave may not be carried 
over or cashed out and shall be taken under the same conditions as vacation leave. It is 
recognized that such time is not intended to provide an hour for hour or greater leave 
for actual hours worked over those scheduled, but is a benefit in recognition of duty 
requirements. 

5. Holidays 
The following (8) hour days are established as holidays with pay: New Year's Day, Martin 
luther King's Birthday, President's Day, Memorial Day, Independence Day, labor Day, 
Columbus Day, Veteran's Day, Thanksgiving Day, Day After Thanksgiving, and Christmas 
Day. 

The parties agree that the following half days (4 hours) are established as partial 
holidays with pay: Good Friday and the last work day prior to Christmas or New Year's 
Day. 
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The parties agree that to be eligible to receive a paid holiday, the employee must be in 
a paid status on the scheduled work day either immediately preceding the identified 
holiday or on the scheduled work day immediately following the identified holiday. 

In addition to the City observed holidays outlined above, Employee will receive floating 
holiday leave hours. Said leave hours shall be credited to the employee on July 1 of 
each fiscal year, may not be carried over or cashed out, and shall be taken under the 
same conditions as vacation leave. Employees with 5-9 years of full time continuous 
service with the City of Madera as of July 1 of each year shall be credited with 20 hours 
of floating holiday leave. Employees with 10 or more years of full time continuous 
service with the City of Madera as of July 1 of each year shall be credited with 40 hours 
of floating holiday leave. 

B. Disability, Health, and Life Insurance 

Employer will provide term life insurance for Employee in the amount of $50,000 which 
includes accidental death and dismemberment (AD&D) coverage. Employer also will provide 
dependent life in the amount of $5,000 and Long Term Disability Insurance, which provides 
salary replacement benefits. 

Employer agrees to provide a monthly health benefit allowance for the employee to 
purchase health insurance (including medical, dental and vision coverage of the Employee 
and family) through an IRS Section 125 Cafeteria Plan. 
The benefit plans offered by Employer and the monthly benefit allowance received by 
Employee from Employer will be equal to the benefit plans offered to and monthly benefit 
allowance received by employees represented by the Mid Management Employee Group. 

Medicare - 1.45% Employer's contribution matched by an Employee contribution of 1.45% 
of Employee's salary for mandated Medicare coverage. 

C. Retirement 

The City participates in the CaiPERS retirement system. Employee will be placed on the 
appropriate miscellaneous plan consistent with CaiPERS membership requirements. The 
Employee will pay all ofthe Employee Contribution for the plan in pre-tax dollars under IRS 
Code 414(h)(2). The Employee will also be responsible for the Employee's Contribution for 
the 1959 Survivor's Benefit. 

D. Longevity Pay 

In addition to the established base salary, Employee is eligible for longevity pay at the rate 
of 2 ~% for each five years of service as a management employee to a maximum of 10%. 
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Effective July 1, 2019, longevity pay will be frozen and Employee will not be credited with 
any additional longevity pay beyond what has been accrued as of said date. As of the date 
of adoption of this Agreement, Employee has earned two (2) longevity pay steps equal to 
2.5% of base pay each and is not due to earn any additional longevity before July 1, 2019. 
Therefore, Employee will be frozen at two (2) longevity pay steps. 

E. Bereavement leave 

Employee is allowed an additional three (3) days leave per fiscal year in the event of death 
of any of the following members of the employee's family: spouse, child, parent or 
grandparent. 

F. City Paid Health Insurance Upon Retirement 

Upon retirement, if Employee has twenty years of service with the City, at least three (3) 
of which are in a department head management position, and Employee is eligible for 
CaiPERS retirement at the time of retirement, Employee is eligible for the health benefits 
noted below. 

a. City will contribute up to $600 per month towards the premium for medical coverage 
for employee (retiree) only with the City's plan through age 64, or until the retiree is 
eligible for Medicare, whichever occurs first. If the monthly premium for said policy 
exceeds $600 per month, retiree will be responsible for promptly paying the balance 
upon presentation of an invoice from the City's Accounts Payable division. In the event 
that an invoice is outstanding for more than ninety (90) days, the insurance policy will 
be cancelled and the retiree will no longer be eligible for this benefit. Employee may 
purchase dental and vision coverage for self; or medical, dental, and/or vision 
coverage for a spouse or eligible dependents if desired. Such purchase will be in 
accordance with Section 6.G. of this Agreement. 

b. At age 65, or when eligible for Medicare if earlier, the City will pay or provide a health 
insurance benefits program which will be supplemental to Medicare, not to exceed a 
City contribution of $300 per month toward the policy. The program will cover only 
the retired Employee. The retired Employee must first obtain both parts A & B of 
Medicare. lfthe monthly premium for said policy exceeds $300 per month, retiree will 
be responsible for promptly paying the balance upon presentation of an invoice from 
the City's Accounts Payable division. In the event that an invoice is outstanding for 
more than ninety (90) days, the insurance policy will be cancelled and retiree will no 
longer be eligible for this benefit. 

G. Retiree Paid Health Insurance 

If Employee does not qualify for City Paid Health Insurance Upon Retirement as outlined in 
Section 6.F. of this agreement, the City will allow Employee to continue to participate in 
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the City health plan offerings (medical, dental, and vision) at the retiree's expense until age 
65 or when eligible for Medicare, whichever comes first. Both retiree and dependent 
coverage are available under this program. An administrative fee in an amount equal to 
two percent (2%) of the insurance premiums will be charged to the retiree for the City to 
process the benefit. In the event the administrative fee increases, retiree shall pay the 
higher fee. If, in the future, the City no longer offers the same insurance carrier/plan the 
retiree and her or her spouse will be eligible to purchase insurance coverage under the new 
plan. Coverage must be selected upon retirement; no lapse in coverage will be allowed 
under this provision. If retiree chooses not to participate or chooses to terminate 
participation, retiree may not seek coverage under the City health plan at a later date. 

H. Technology Allowance 

Employee will receive a monthly technology allowance of $75. Employee will not receive 
a City-issued cell phone or be provided with any type of wireless or data plan for a cell 
phone through the City's wireless carrier and will be expected to utilize her personal cell 
phone for City business. Employee's personal cell phone number must be available to the 
public. 

I. Other 

The City Manager shall fix any such other terms and conditions of employment, ass/he may 
determine from time to time, relating to the performance of the Director of Human 
Resources, provided such terms and conditions are not inconsistent with or in conflict with 
the provisions of this Agreement, the City of Madera Municipal Code or any other law. 

Section 7: TERMINATION 

The Director of Human Resources is an at-will employee and serves at the will and pleasure of 
the City Manager and may be terminated at any time. 

Section 8: DUES AND SUBSCRIPTIONS 

Employer agrees, to the extent it is financially able, to budget for and to pay for professional dues 
and subscriptions of Employee necessary for her continuation and full participation in national, 
regional, state, and local associations and organizations necessary and desirable for her 
continued professional participation, growth, and advancement, and for the good of the 
Employer. 

Section 9: PROFESSIONAL DEVELOPMENT 

A. Employer hereby agrees, to the extent it is financially able, to budget for and to pay for 
travel and subsistence expenses of Employee for professional and official travel, meetings, 
and occasions adequate to continue the professional development of Employee and to 
adequately pursue necessary official functions for Employer, including but not limited to 
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such other national, regional, state and local governmental groups and committees thereof 
which Employee serves as member. 

B. Employer also agrees, to the extent it is financially able, to budget for and to pay for travel 
and subsistence expenses of Employee for short courses, institutes and seminars that are 
necessary for her professional development and for the good of the Employer. 

Section 10: INDEMNIFICATION 

In addition to that required under state and local law, Employer shall defend, hold harmless 
and indemnify Employee against any tort, professional liability claim or demand or other legal 
action, whether groundless or otherwise, arising out of an alleged act or omission occurring in 
the performance of Employee's duties as Director of Human Resources. Employer will 
compromise and settle any such claim or suit and pay the amount of any settlement or 
judgment rendered thereon. 

Section 11: BONDING 

Employer shall bear the full cost of any fidelity or other bonds required ofthe Employee under 
any law or ordinance. 

Section 12: CONFLICT OF INTEREST 

A. Employee shall not engage in any business or transaction or have a financial or other 
personal interest or association, direct or indirect, which is in conflict with the proper 
discharge of official duties or would tend to impair independence of judgment or action in 
the performance of official duties. Personal interests, distinguished from financial 
interests, include an interest as arising from blood or marriage relationships or close 
business, and personal or political affiliations. 

B. Employee shall also comply with the conflict of interest provisions of the California 
Government Code and any conflict of interest code applicable to the Director of Human 
Resources' employment. 

C. Employee is responsible for submitting to the City Clerk the appropriate Conflict of Interest 
Statements (including Form 700) at the time of appointment, annually thereafter, and at 
the time of separation from position. 

Section 13: NOTICES 

Notices pursuant to this Agreement shall be given by deposit in the custody of the United States 
Postal Service, postage prepaid, addressed as follows: 

Employer: City Manager, City of Madera, 205 West Fourth Street, Madera CA 93637 
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Employee: On file with the City of Madera Human Resources Department 

Alternately, notices required pursuant to this Agreement may be personally served in the same 
manner as is applicable to civil judicial practice. Notice shall be deemed given as of the date of 
personal service or as ofthe date of deposit of such written notice in the course oftransmission 
in the United States Postal Service. 

Section 14: REDUCTION OF BENEFITS 

Employer shall not at any time during the term of this Agreement reduce the salary, 
compensation or other financial benefits of Employee, except to the degree of such reduction 
across-the-board for all Employees of the Employer. 

Section 15: GENERAL PROVISIONS 

A. The text herein shall constitute the entire and fully integrated Agreement between the 
parties and no promise, representation, warranty or covenant not included in this 
Agreement has been relied upon by any party hereto. 

B. This Agreement shall be binding upon and inure to the benefit of the heirs at law and 
executors of the Employee; however, this Agreement is not assignable by either party. 

C. This Agreement shall become effective commencing April 3, 2019. 

D. This Agreement replaces and supersedes any previous Employment Agreements or 
Agreement Amendments between Employer and Employee. 

E. If any provision, or any portion thereof, contained in this Agreement is held 
unconstitutional, invalid or unenforceable by a court of law, the remainder of this 
Agreement, or portion thereof, shall be deemed severable, shall not be affected, and shall 
remain in full force and effect. This Agreement shall be construed under California law. No 
waiver of any term or condition of the Agreement shall be considered a continuing waiver 
thereof. 
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IN WITNESS WHEREOF, the City of Madera has caused this Agreement to be signed and executed 

on its behalf by its City Manager, and duly attested by its City Clerk, and the Director of Human 

Resources has signed and executed this Agreement, both in duplicate, the day and year first above 
written. 

EMPLOYEE CITY OF MADERA 

Arnoldo Rodriguez, City Manager 

ATIEST APPROVED AS TO LEGAL FORM 

City Clerk City Attorney 
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Exhibit 1 

Plan for Transition of Existing Annual Leave to New Leave Banks 

Using Employee's remaining Annual Leave balance at the start of the pay period in which this 
Agreement is effected, hours will be subtracted first from the additional hours credited bank and 
then from the front-end bank in the following order. If Employee does not have sufficient leave 
credits to move to the next step in the order, then they do not receive a beginning credit in that 
bank. 

1. Subtract off remaining City-recognized holidays in the current fiscal year from the 
additional hours credited bank. These now become observed holidays with pay as 
opposed to leave time on the books. 

2. Subtract off 5 days from the additional hours credited bank and credit to Administrative 
Leave balance. 

3. Any remaining hours in the additional hours credited bank will be credited to the 
employee's new sick leave bank balance. 

4. Any remaining leave in the front-end bank will be credited to the employee's new 
vacation bank balance (this is inclusive of the Employee Anniversary Date credited to 
vacation and no anniversary date will be credited pursuant to the new language until after 
6/30/19). 

a. For employees who previously accepted the option of reducing Annual Leave by 7 
days in exchange for Management Incentive Pay, Management Incentive Pay will 
cease and employees will be credited back a pro-rated number of days toward the 
vacation bank based on the length oftime between the effective date ofthe leave 
transition and the end of the fiscal year. 

5. Employees will be credited with Floating Holiday based on years of service. 
6. Effective the pay period when the employee is transitioned to these new leave banks, 

employees will accrue vacation and sick leave on a per pay period basis consistent with 
the accrual schedules as stated in this Agreement. 
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